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CSIP Planning Team
Fleming County (171) Public District - FY 2017 - FLEMING COUNTY HIGH SCHOOL (171-035) Public School CSIP - Rev 0
* Please identify all planning team members, including title. The plan shall be developed in
consultation teachers, principals, administrators (including administrators of Title programs), and
other appropriate school personnel, and with parents of children.
Stephanie Emmons, Principal
Todd Watts, Assistant Principal
Woody Robinson, Advisory Council Member
Chris Davis, Advisory Council Member
Kristy Orem, Advisory Council Member
Lisa Rieck, Parent Advisory Council Member
Polly Barton, Parent Advisory Council Member
Corbin Marshall, Teacher Leadership Team Member
Brandie Trent, Teacher Leadership Team Member
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CSIP Executive Summary
Fleming County (171) Public District - FY 2017 - FLEMING COUNTY HIGH SCHOOL (171-035) Public School CSIP - Rev 0
The Executive Summary can be considered the window into your school. What you say in your Executive
Summary should paint that clear picture of your school and the community that it serves. It should reveal the
uniqueness that is your school.
1. Describe your school. How does your school fit into the community as a whole? Include in the description
information about the students population, the staff, the families and the community.
2. Describe any positive (or negative) changes to your school over the past three or more years. These may
include school configuration changes, major staffing changes or changes with the school building itself. How
have these changes altered your school and its educational programming?
3. Describe any positive (or negative) changes within the school community. These may include major changes to
the community’s economy, unique weather events or a drastic change in the families that the school serves. How
have these changes shaped your school and the school’s educational programming?
4. What is your school’s mission, vision and/or belief statements? Who was involved in the creation these
statements? How do these statements influence the way your school does teaching and learning?
5. What notable accomplishments has your school had in the past three or more years? How were these
accomplishments obtained? Why are they significant? What is your school’s priority areas for improvement for the
next three years?
6. What additional information can you share about your school, your school’s staff, the parents and/or the school
community would further paint that clear picture of your school?
*
Fleming County High School is situated in Flemingsburg, KY, and serves as the only high school in Fleming
County. Fleming County High School has a student population of approximately 725 students. According to the
most recent data, The median household income from 2007-2011 was $31,979 in comparison to the state average
which is $42,248. Of the population of persons twenty-five years and over, 75.8% had a high school diploma or
greater; 12.7% of those had a bachelor's degree or higher.
Demographic Characteristics Fleming County High School:
White (non-Hispanic) 96.6%
African American 1.7%
Hispanic 1%
2 or more races: 0.7%
Below Poverty & F/R Lunch
64.9% Total F/R Lunch
In the past few years, Fleming County High School has experienced substantial change. Since entering
Persistently Low Achieving status, FCHS has had three different principals and three different assistant
principals. Both certified and classified staff were reduced in 2013 to abate the district's financial issues.
Additionally, the daily schedule has undergone several different configurations, ranging from block scheduling,
trimesters, and now a two-semester, seven period day.
Despite these obstacles, FCHS has also enjoyed its own brand of success. In 2014-15, the combined College &
Career Readiness index was 89% (in the top 10% of all high schools in the state). Student organizations such as
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FFA, FCLA, and the Welding Team compete for top honors at the local, state, and national level. FCHS is also the
home of the 2013 Kentucky Council of Teachers of English Teacher of the Year.
Fleming County High School offers several unique features and programs to assist in students in reaching their
greatest potential. FCHS is the only high school in the area to offer a robust Career & Technical Education
program within the same building, eliminating the need for transporting students to an off-site ATC. Furthermore,
in 2015, Fleming County High School will undergo major renovations including updating the cafeteria, converting
the existing multi-purpose room into an auditorium, and adding authentic work-like environments in its Career &
Technical Education classrooms.
School Vision:
The vision of Fleming County High School is to ensure that each student is prepared for college, prepared for
career, and prepared for life. Teacher leaders, in partnership with school administrators, developed this vision
statement. The mission of Fleming County High School will be developed using a systematic process soliciting
student, faculty, and parent feedback. All teachers, students, and a parent advisor group have completed a core
beliefs survey and these will be adopted into our mission statement.
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CSIP Needs Assessment
Fleming County (171) Public District - FY 2017 - FLEMING COUNTY HIGH SCHOOL (171-035) Public School CSIP - Rev 0
Links
School Report Card (SRC)

http://applications.education.ky.gov/SRC/

Tell Survey

http://tellkentucky.org/

Supplemental and historical data

http://openhouse.education.ky.gov/Data

Needs Assessment
* 1. Describe the process used to develop the Needs Assessment.
The Needs Assessment was completed by analyzing data from multiple sources, including the Kentucky
Department of Education School Report Card, The TELL KY Survey, and the Diagnostic Report completed on
March 18, 2015. Data will be evaluated by administrators, the teacher leadership team, and the advisory council
members.
* 2. Describe the state assessment academic data that was analyzed to develop the Needs Assessment. What
questions are answered with this data? What trends do you see in the data? What does the data not tell you?
In recent years, many tested academic areas have fluctuated with no reasonable explanation. Because of the
lack of explanation, certain questions must be answered:
What system(s) must be implemented to ensure consistent student success?
How can FCHS meaningfully engage teachers, students, and families to be users and interpreters of
achievement data?
How can the faculty/staff ensure consistent delivery of content knowledge and skills in an engaging manner?
This data does not give us any meaningful feedback from students and teachers. Without meaningful feedback
and opportunities for ongoing reflection, student achievement data may continue to fluctuate without
justification. As an example, there were no common assessments used in the classroom, no useful data
analysis taking place, and no useful formative assessments to guide instruction. There was a lack of focus on
classroom instruction. After these findings, we are currently addressing the needs that were uncovered.
http://applications.education.ky.gov/SRC/
* 3. Outline other school-specific academic data (e.g., benchmark testing, summative tests, classroom
assignments). What questions are answered with this data? What trends do you see in the data? What does the
data not tell you?
Using a combination of Diagnostic Testing, MAP, & CASE 21, the EPAS system, KOSSA, ASVAB, ACT WorkKeys,
and the analysis of classroom instructional unit assessments, we found gaps between content standards on
standardized tests and the types of questions that students were asked on classroom assessments. This was
observed in all content areas. We know that students have consistently struggled with the acquisition of content
knowledge and skills.
Until now, we were unable to track students who were struggling with mastering the standards, so our data
could not tell us what students needed to be targeted or how we should target these students through
instruction.
* 4. Describe the non-academic data – perception data (Missing Piece or other survey data), TELL data,
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attendance data and behavior data (SRC Learning Environment tab) – analyzed to develop the Needs
Assessment. What questions are answered with this data? What trends do you see in the data? What does the
data not tell you?
Attendance data shows that the attendance rate is below 95% as a school and that Juniors and Seniors are
typically lower than Freshmen and Sophomores.
The TELL KY Survey indicated that 48.6% of teachers agreed or strongly agreed with the statement,
"Professional development is differentiated to meet the needs of individual teachers." Additionally, 55.3% of
teachers agreed or strongly agreed with the statement, ' In this school, follow up is provided from professional
development."
Students, through surveys administered by the Student Council, indicated that the culture of FCHS is more
positive this year than in years past; however, they feel there has been a slight decline in positivity since the
beginning of the school year.
The data does not tell us what specific professional development is needed by teachers, why the attendance
rate is so low, and why students feel that the culture/positivity has declined.
http://applications.education.ky.gov/SRC/
http://tellkentucky.org/
* 5. Evaluate the Goals and Objectives from the last year’s Comprehensive Improvement plan. What
Goals/Objectives were met? Describe how this evaluation informed the development of the new Needs
Assessment.
In review of last year's plan, we made the decision to completely redo the plan due to lack of measurable
objectives, strategies, and activities. This year's current plan will be monitored and revised as needed in order to
help us improve student achievement.
* 6. From the data analysis, what are the areas of strength noted? How do you know this? What actions are you
implementing to sustain the areas of strength?
Information taken from the TELL KY Survey indicated the following strengths:
Teachers have access to reliable communication technology, including phones, faxes and email.
The school environment is clean and well-maintained
Community members support teachers, contributing to their success with students.
Teachers are encouraged to participate in school leadership roles.
We are implementing protocols that can be sustained over time in data analysis. We are utilizing an instructional
leadership team and building leadership capacity. Additionally, we are increasing stakeholder involvement by
utilizing input from the Student Council and consistently monitoring this data-gathering processes with a plus/delta
system. We are beginning an initiative of a parent support program to gather input and insight from a
parent/community perspective.
* 7. From the data analysis, what are the opportunities for improvement? How do you know this?
From state assessment data, we saw that students in most content areas were performing below the state
average. We have determined through the PLC process that our assessments have not clearly been aligned to
standards or blueprinted to the level of rigor with state assessments. We have determined that classroom
instructional strategies need to have "high yielding" impacts and create more engaging learning environments. We
are addressing this through structured protocols, PLCs, classroom monitoring and feedback, support through
co-teaching, and professional learning experiences.
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* 8. Reflecting on the complete Needs Assessment, what are the next steps in addressing concerns?
Our next steps should see teacher leaders begin to take ownership of the PLC process and drive the decisionmaking in the school. Data will be used to make informed decisions and to make modifications and adjustments to
instruction in order to support student needs. Teachers will begin to hold each other accountable through peer
conversations and data analysis.
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CSIP KDE Assurances
Fleming County (171) Public District - FY 2017 - FLEMING COUNTY HIGH SCHOOL (171-035) Public School - CSIP - Rev 0
Assurances
Label

Assurance

1.
Comprehensive
Needs
Assessment

The school
* Yes
conducted a
comprehensive
needs
assessment,
which included a
review of
academic
achievement data
for all students and
assessed the
needs of the
school relative to
each of the
schoolwide
program
components.

2. Core
Academic
Programs

The school
* Yes
planned and
developed
Schoolwide
research based
instructional reform
strategies to
strengthen the
core academic
program, increase
the amount and
quality of learning
time, and provide
additional support
to all students.

3. Preschool
Transition

The school
planned preschool
transition
strategies and the
implementation
process.

* NA

4.
The school
Research-based planned and
Strategies
developed
schoolwide
research-based
instructional
strategies that
provide additional
instruction for
students
experiencing the
greatest degree of
difficulty mastering
the state's
academic
achievement
standards.

* Yes

A teacher was sent to professional development with Kagan strategies with plans for her to come
back and share those strategies with the teaching staff. We are beginning to use Kagan
strategies for instruction; at this time, we are at the beginning stages. We are using formative
assessment strategies prescribed by DuFour & Stiggins through their Classroom Assessment for
Learning Strategies

5. Highly
Qualified
Teachers

* Yes

We currently have plans to visit surrounding university campuses to recruit teachers. The
Fleming County School District helps in providing a list of qualified applicants for each posted
vacancy.

The school
planned strategies
to recruit and
retain highly
qualified teachers.

Response

Comments

We are putting in "safety net" programs for struggling students based on EPAS data and MAP
data in reading and math.

*
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6. Highly
Qualified

The school
planned instruction
by
paraprofessionals
who meet the
requirements of
NCLB and
teachers who are
Highly Qualified
under NCLB.

Yes

7. Title I, Part A
Schoolwide
Funds

The school
allocated and
spent Title I, Part A
Schoolwide funds
only on allowable
programs and
activities and
maintained
appropriate
financial records in
this regard on its
Title I, Part A
programs and
activities.

Yes

Regulated through district Central Office

8. Parental
Involvement

The school
planned or
developed
strategies to
increase parental
involvement in the
design,
implementation,
evaluation and
communication of
assessment
results of the
Schoolwide
activities, which
included the
development and
implementation of a
Parent Compact
and a Parent
Involvement Policy.

Yes

We are implementing a parent support program initiated from help by the Student Council.

9. Schoolwide
Planning

The school
incorporated the
ten schoolwide
planning criteria
into the existing
school
improvement
planning process.

Yes

10. Professional
Development

The school
planned or
provided
appropriate
professional
development
activities for staff
members who will
be serving
students.

Yes

11.
Comprehensive
Plan

The school an
annual evaluation
that addresses the
implementation of
the comprehensive
plan and student
achievement
results that will
inform changes
when needed.

Yes

Data is analyzed weekly at PLC. The comprehensive plan is reviewed by both the School
Leadership Team and Advisory Council.
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12.
Comprehensive
Needs
Assessment

The school
conducted a
comprehensive
needs
assessment,
which included a
review of
academic
achievement data,
and established
objective criteria
for identifying
eligible Title I
students.

Yes

13. Instructional
Strategies

The school
planned and
developed
research based
instructional
strategies to
support and assist
identified students.

Yes

We have several strategies used at the classroom level for tier 1 interventions. We are using
several software packages available to assist struggling students for tier 2 interventions.

14. Targeted
Assistance
Activities

The school
planned targeted
assistance
activities for
identified students
that coordinated
and integrate with
other federal,
state, and local
programs.

Yes

We support students with IEPs, 504s, and other obstacles that might impede student learning.

15. Targeted
Assistance
Activities

The school
planned targeted
assistance
activities for
identified students
that coordinate
with and support
the regular
educational
program so
identified students
have access to
both.

Yes

Students have access to all programs available at the school.

16. Schoolwide
Activities

The school
planned activities
to coordinate and
integrate with
other federal,
state, and local
programs.

Yes

17. Schoolwide
Activities

The school
planned activities
that coordinate
with and support
the regular
educational
program.

Yes
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18. Targeted
Assistance
Activities

The school
planned or
developed
strategies to
monitor and
evaluate the
success of
targeted
assistance
activities with the
identified students
and will use the
results of the
evaluation to
inform and improve
instructional
strategies and
professional
development
activities.

Yes

19. Highly
Qualified

The school
assigned
paraprofessionals
who met the
requirements of
Highly Qualified
under ESEA to
work with targeted
assistance
programs and
activities.

Yes

20. Federal
Program Funds

The school
allocated and
spent federal
program funds
only on programs
and activities for
identified eligible
students. The
school maintained
appropriate
financial records
on its Title I, Part A
programs and
activities.

Yes

This is coordinated through the district central office Title I Coordinator

21. Parental
Involvement

The school
planned or
developed
strategies to
increase parental
involvement in the
design,
implementation,
and evaluation of
the targeted
assistance
activities, which
included the
implementation of a
Parent Compact
and a Parent
Involvement Policy.

Yes

We are beginning an initiative to begin a parent program which will allow parent voice within
the school.

22. Targeted
Assistance
Planning

The school
incorporated the
eight Targeted
Assistance
planning
components into
the existing school
improvement
planning process.

Yes

This is done through our "safety net" programs as well as the student growth goal component
found in TPGES. This is a program we want to improve on for safety nets.
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23. Professional
Development

The school
planned or
provided
appropriate
professional
development
activities for staff
members who
serve identified
Title I students.

Yes

24.
Comprehensive
Improvement
Plan

The school
planned an annual
evaluation that
addressed the
implementation of
the comprehensive
plan and student
achievement
results that
informed changes
when needed.

Yes

25.
Transparency

The current school
year
Comprehensive
School
Improvement Plan
(CSIP) is available
for stakeholders to
examine on our
school website
and linked to our
district website.
(provide the
website link
below)

Yes

This is coordinated with the district as well as public access to the CDIP.

26. Teacher
Quality

The school notifies
parents when their
child(ren) are
taught for four or
more consecutive
weeks by
teachers who are
not highly qualified

Yes

This is coordinated through the district office.

27. Professional
Development

The school
provides
professional
development for
staff based on a
comprehensive
needs
assessment,
which included a
review of
academic
achievement data
and additional
criteria, to ensure
all students are
college and career
ready.

Yes

The vision of our school is to have all students prepared for college, prepared for career, and
prepared for life.
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28. Ranking
Report

The school
ensures that if the
Title I Ranking
Report lists
counselors,
nurses, media
specialist or
“other” staff for
the school, there is
documentation
indicating this need
in order to improve
student
achievement.

Yes

29.
Para-educators

The school
ensures that all
para-educators
with instructional
duties are under
the direct
supervision of a
highly qualified
classroom teacher
and providing
instruction rather
than clerical work.

Yes

30.
Para-educators

The school
ensures that all
para-educators
with instructional
duties that involve
targeted students
are under the
direct supervision
of a highly qualified
classroom teacher
and providing
instruction rather
than clerical work.

Yes

31.
Para-educator
Non-Instructional
Duties

The school
ensures that there
is a schedule of
non-instructional
duties for
para-educators
demonstrating that
the duties are on a
limited basis only.

Yes

32.
Para-educator
Non-Instructional
Duties

The school
scheduled
non-instructional
duties for
para-educators
working with
targeted students
demonstrating that
the duties are on a
limited basis only.

Yes

33. Cap Size
Requirements

The school met its
cap size
requirements
without using Title I
funds.

Yes

Contact district Title I Coordinator

34. Cap Size
Requirements

The school met its
cap size
requirements
without using Title
II funds.

Yes

Contact district Title I Coordinator

This is coordinated with the district office.
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CSIP Assurances Related Documents
Fleming County (171) Public District - FY 2017 - FLEMING COUNTY HIGH SCHOOL (171-035) Public School CSIP - Rev 0

Optional Documents
Type

Document Template

CSIP Assurances Documentation

N/A
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Document/Link

CSIP Goals, Objectives, Strategies and Activities
Fleming County (171) Public District - FY 2017 - FLEMING COUNTY HIGH SCHOOL (171-035) Public School CSIP - Rev 0
Plan Items
1 Combined Reading & Math Proficiency
Description:
Increase the average combined reading and math percentage of proficient students' End of Course
Assessment scores for Fleming County High School from 44.2 in 2015 to 69.0 in 2019.
1.1 Measurable Objective 1
Description:
Collaborate to increase the overall reading and math proficiency scores for Fleming County High School
from 44.2 to 50.4 by 05/31/2016 as measured by End-of-Course Assessments.
1.1.1 Alignment of Instructional Units & Unit Assessments
Description:
All teachers in English & Math courses will align and develop common assessments clearly tied to the
Kentucky Core Academic Standards and the ACT Quality Core Standards.
1.1.1.1 Development of a school-wide PLC teams & PLC protocol
Description:
Marzano's Professional Learning Community (PLC) strategy has been utilized to improve student
achievement by enabling teachers to have rich and effective discussions about the teaching and
learning process. FCHS has arranged its schedule so that all teachers have common planning
according to content areas. PLCs will take place two times a week (Tuesdays and Thursdays)
during teacher planning periods. The PLC protocol requires teachers to determine assessment
question validity, analyze student achievement data, identify struggling students, and develop
appropriate re-teaching and enrichment strategies.
Benchmark Indicator:
This activity supports FCHS' improvement priority 3.2 as indicated on the Standards for Quality.
Person Responsible:
Stephanie Emmons
Estimated Begin Date:
1/4/2016
Estimated Completion Date:
12/31/2016
1.1.1.2 Classroom Visits
Description:
The instructional rounds strategy was developed by Marzano in consultation with the Harvard
Graduate School of Education. Instructional Rounds will identify curriculum and instruction
practices and areas for improvement including learning targets, class agenda with times,
classroom processes and procedures, and high-yield instructional strategies. The eleot
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observation tool will be used to gather data on effective learning environments. From these
classroom visits, feedback and coaching will be provided to teachers. We are developing 30-60-90
day plans for these processes.
Benchmark Indicator:
This activity meets FCHS improvement priority 3.4 in accordance with the Standards for Quality
Person Responsible:
Stephanie Emmons
Estimated Begin Date:
1/4/2016
Estimated Completion Date:
12/30/2016
2 Science & Social Studies Proficiency
Description:
Increase proficiency rates in End of Course Assessment content areas by 2019 to the following: Science:
30.2 in 2015 to 61.2 in 2019 Social Studies: 42.7 in 2015 to 68.2 in 2019
2.1 Measurable Objective 1
Description:
Collaborate to increase the proficiency rate in Science from 30.2 to 37.9 by 05/31/2016 as measured by
the End-of-Course Assessment.
2.1.1 Alignment of Instructional Units & Unit Assessments
Description:
All teachers in Science courses will align and develop common assessments clearly tied to the
Kentucky Core Academic Standards and the ACT Quality Core Standards.
2.1.1.1 Development of school-wide PLC teams & PLC protocol
Description:
Marzano's Professional Learning Community (PLC) strategy has been utilized to improve student
achievement by enabling teachers to have rich and effective discussions about the teaching and
learning process. FCHS has arranged its schedule so that all teachers have common planning
according to content areas. PLCs will take place two times a week (Tuesdays and Thursdays)
during teacher planning periods. The PLC protocol requires teachers to determine assessment
question validity, analyze student achievement data, identify struggling students, and develop
appropriate re-teaching and enrichment strategies.
Benchmark Indicator:
This activity supports FCHS' improvement priority 3.2 as indicated on the Standards for Quality.
Person Responsible:
Stephanie Emmons
Estimated Begin Date:
1/4/2016
Estimated Completion Date:
12/31/2016
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2.1.1.2 Classroom Visits
Description:
The instructional rounds strategy was developed by Marzano in consultation with the Harvard
Graduate School of Education. Instructional Rounds will identify curriculum and instruction
practices and areas for improvement including learning targets, class agenda with times,
classroom processes and procedures, and high-yield instructional strategies. The eleot
observation tool will be used to gather data on effective learning environments. From these
classroom visits, feedback and coaching will be provided to teachers. We are developing 30-60-90
day plans for these processes.
Benchmark Indicator:
This activity meets FCHS improvement priority 3.4 in accordance with the Standards for Quality
Person Responsible:
Stephanie Emmons
Estimated Begin Date:
1/4/2016
Estimated Completion Date:
12/31/2016
2.2 Measurable Objective 2
Description:
Collaborate to increase the proficiency rate of Social Studies from 42.7 to 49.0 by 05/31/2016 as
measured by the End-of-Course Assessment.
2.2.1 Alignment of Instructional Units & Unit Assessments
Description:
All teachers in Social Studies courses will align and develop common assessments clearly tied to the
Kentucky Core Academic Standards and the ACT Quality Core Standards.
2.2.1.1 Classroom Visits
Description:
The instructional rounds strategy was developed by Marzano in consultation with the Harvard
Graduate School of Education. Instructional Rounds will identify curriculum and instruction
practices and areas for improvement including learning targets, class agenda with times,
classroom processes and procedures, and high-yield instructional strategies. The eleot
observation tool will be used to gather data on effective learning environments. From these
classroom visits, feedback and coaching will be provided to teachers. We are developing 30-60-90
day plans for these processes.
Benchmark Indicator:
This activity meets FCHS improvement priority 3.4 in accordance with the Standards for Quality
Person Responsible:
Stephanie Emmons
Estimated Begin Date:
1/4/2016
Estimated Completion Date:
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12/31/2016
3 Writing Proficiency
Description:
Increase the proficiency rate in Writing from 43.4 in 2015 to 71.2 by 2019.
3.1 Measurable Objective 1
Description:
Collaborate to increase the writing proficiency scores for Fleming County High School from 43.4 to 53.8
by 05/31/2016 as measured by the KPREP On-Demand Writing Assessment.
3.1.1 Continuous Improvement (Prof, GAP)
Description:
Work with English/Language Arts faculty to implement a school-wide writing program with a strategy
that is universally applied to all content areas (i.e. Double-Chunk Paragraphs, RACE, etc.)
3.1.1.1 3.8 Paragraph
Description:
The 3.8 paragraph strategy will be used across all content areas/courses to explicitly instruct and
give students feedback to improve On-Demand Writing scores.
Benchmark Indicator:
Person Responsible:
Classroom Teachers
Estimated Begin Date:
1/4/2016
Estimated Completion Date:
12/31/2016
4 GAP
Description:
Increase the average combined reading and math proficiency ratings for all students in the non-duplicated
gap group from 37.8% in 2015 to 65.5% in 2019.
4.1 Measurable Objective 1
Description:
Collaborate to increase the average combined reading and math proficiency ratings for all students in the
non-duplicated gap group from 37.8% in 2015 to 44.7% in 2019.
4.1.1 Identification & Intervention Systems
Description:
A linkage study found that NWEA's MAP Testing data is strongly correlated to ACT achievement.
Therefore, we conclude that ACT is reasonably connected to End-of-Course Exam performance and
the MAP data serves as a progress monitoring system. FCHS is using this linkage study to identify
struggling students and placing them with appropriate instructional support systems to improve
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achievement in academic areas. Teachers will use tier 1 interventions as part of the classroom
structure and these will be monitored through PLC data analysis/discussion.
4.1.1.1 Intervention: Panther Prep Courses (RTI)
Description:
We are using research-based intervention strategies to address the identified deficiencies in
reading and math skills of all students. There is a 30-60-90 day plan in place to help our "safety net
system."
Benchmark Indicator:
Person Responsible:
Stephanie Emmons
Estimated Begin Date:
1/4/2016
Estimated Completion Date:
12/31/2016
5 Novice Reduction
Description:
Decrease the percentage of novice by 50% in all subject areas by 2019 at Fleming County High School as
measured by KPREP and End-of-Course Exams. Writing: 12.8% to 6.4% Language Mechanics: 30.3% to
15.1% Biology: 28.8% to 14.4% English 10: 42.6% to 21.3% Algebra 2: 22.0% to 11.0% U.S. History: 43.8%
to 21.9%
5.1 Novice Reduction by Subject Area
Description:
Decrease the percentage of novice students at Fleming County High School as measured by KPREP &
End-of-Course Assessments by 2017 as follows: Writing: 12.8% to 9.6% Language Mechanics: 30.3% to
22.8% Biology: 28.8% to 21.6% English 10: 42.6% to 32% Algebra 2: 22% to 16.5% US History: 43.8% to
32.85%
5.1.1 Identification & Intervention Systems
Description:
A linkage study found that NWEA's MAP Testing data is strongly correlated to ACT achievement.
Therefore, we conclude that ACT is reasonably connected to End-of-Course Exam performance and
the MAP data serves as a progress monitoring system. FCHS is using this linkage study to identify
struggling students and placing them with appropriate instructional support systems to improve
achievement in academic areas. Teachers will use tier 1 interventions as part of the classroom
structure and these will be monitored through PLC data analysis/discussion.
5.1.1.1 Intervention: Panther Prep Courses (RTI)
Description:
We are using research-based intervention strategies to address the identified deficiencies in
reading and math skills of all students. There is a 30-60-90 day plan in place to help our "safety net
system."
Benchmark Indicator:
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Person Responsible:
Stephanie Emmons
Estimated Begin Date:
1/4/2016
Estimated Completion Date:
12/31/2016
6 College and Career Readiness
Description:
Increase the percentage of students who are college and career ready from 72.9% to 95% by 2020.
6.1 Increase CCR Rate
Description:
Increase the percentage of students who are college and career ready from 72.9% to 77.32% by 2016.
6.1.1 Alignment of Career Pathways
Description:
All career pathways will be aligned to the KDE Preview to Career Pathways 2015-2016 Document via
KDE. Administrators and counselors will design and implement career pathway check sheets. All
students will register for courses according to their chosen pathway(s).
6.1.1.1 Monitor & Evaluate Career Pathways
Description:
All students and teachers will participate in a systematic process to monitor and evaluate
completion status of career pathways. A checksheet will be used for all students and these will be
monitored and updated on a regular basis in a homeroom setting.
Benchmark Indicator:
Person Responsible:
Todd Watts
Estimated Begin Date:
1/4/2016
Estimated Completion Date:
12/31/2016
7 Graduation Rate
Description:
Increase the average cohort graduation rate from 96.2% to 98% by 2020.
7.1 Graduation Rate
Description:
Increase the graduation rate from 96.2 % in 2015 to 97.3% in 2016.
7.1.1 Align Career Pathways
Page 21 of 59

Description:
All career pathways will be aligned to the KDE Preview to Career Pathways 2015-2016 Document via
KDE. Administrators and counselors will design and implement career pathway check sheets. All
students will register for courses according to their chosen pathway(s). These will be monitored and
evaluated on a regular basis.
7.1.1.1 Monitor & Evaluate Career Pathways
Description:
All students and teachers will participate in a systematic process to monitor and evaluate
completion status of career pathways. A checksheet will be used for all students and these will be
monitored and updated on a regular basis in a homeroom setting.
Benchmark Indicator:
Person Responsible:
Todd Watts
Estimated Begin Date:
1/4/2016
Estimated Completion Date:
12/31/2016
7.1.2 Positive Behavior Intervention & Supports System
Description:
A PBIS system will be implemented at FCHS to address behavioral and attendance issues, contributing
to the graduation rate and novice reduction.
7.1.2.1 PBIS Training & Implementation
Description:
A PBIS committee has been formed and has revised the previous PBIS Plan published in the Student
Handbook. The plan will be unveiled to staff and staff will be trained as part of the school wide PLC
sessions.
Benchmark Indicator:
Person Responsible:
Todd Watts
Estimated Begin Date:
1/4/2016
Estimated Completion Date:
12/31/2016
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CSIP Compliance and Accountability
Fleming County (171) Public District - FY 2017 - FLEMING COUNTY HIGH SCHOOL (171-035) Public School CSIP - Rev 0
Required Items [Expand All] [Collapse All]

Component
Met

1) TELL Survey - All grade levels
The school has identified specific strategies to address areas for improvement identified in the
TELL KY Survey results.
Explanation
Each year, the faculty and staff review the most recent TELL results and provide input to
administrators and staff for improvement in the coming school year.
2) K-Prep Combined Proficiency - Elementary and Middle Schools
The school identified specific strategies to increase the average combined reading and math
K-Prep proficiency scores.
Explanation
N/A
3) Kindergarten Readiness (Screening) - grade K
All children were screened for kindergarten readiness. If yes, name the assessment.
Explanation
N/A
4) Kindergarten Readiness (Increase % Readiness) – grades K, 1,2, or 3
The school identified specific strategies to increase the percentage of students who are
Kindergarten ready
Explanation
N/A
5) K-Prep 3rd Grade Proficiency – all grade levels
The school identified specific K-3 strategies to increase the average 3rd grade math and reading
combined K-Prep proficiency scores.
Explanation
N/A
6) Achievement Gaps- all grade levels
The school identified specific strategies to address subgroup achievement gaps.
Explanation
The school has specific process to develop:
A common PLC protocol
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Common Assessments aligned to standards/rigor appropriate for each assessment
Structured RTI program
7) Freshman Graduation Rates (Grades 9, 10, 11, or 12)
The school identified specific strategies to increase the average freshman graduation rate.
Explanation
Every student who enters FCHS participates in several transition activities from Middle School.
Once these students enter FCHS, they "major" in a career pathway/pathways to keep them on
track to graduate and earn a career endorsement.
8) College and Career Readiness (Grades 9, 10, 11, or 12)
The school identified specific strategies to increase the percentage of students who are college
and career ready.
Explanation
The school has aligned career pathways appropriate to the Preview to Pathways & Careers
Document
The school will track each student using a pathway program check sheet
The school will use data from the quarterly report to monitor students who are college and/or
career ready.
9) Program Reviews- (Grades 3 up to 12)
The school identified specific strategies to increase the percentage of distinguished programs in
the arts and humanities, PL/CS and writing.
Explanation
Each month, the staff devotes one day to add relevant components to the school's program
review via OneDrive.
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Title I - Schoolwide
Fleming County (171) Public District - FY 2017 - FLEMING COUNTY HIGH SCHOOL (171-035) Public School CSIP - Rev 0
Required Items [Expand All] [Collapse All]
1)

Component
Met

Comprehensive Needs Assessment
a) What data sources did the school use to plan the schoolwide program?
b) What needs did the data identify?
c) What specific grade levels and/or content areas were identified as a priority?
d) What achievement gaps were identified?
e) Associated plan activities address the findings of the needs assessment
Explanation
(A) The school used the School Report Card from KDE, TELL KY Survey, and the Diagnostic
Review Report (March 2015).
(B) We saw achievement gaps across all areas.
(C) 9-12
(D) F/R Lunch & boys/girls
(E). PLCs, instructional rounds, development of common assessments, and an RTI program.

2)

Schoolwide Reform
a) What strategies, based on scientific research, will all teachers and paraeducators use?
b) What is the program design and how is it correlated with state achievement standards?
c) How does the program increase the amount and quality of learning time?
d) How will the achievement gap be eliminated between various groups of students, including
male and female students, students with and without disabilities, students with and without
English proficiency, minority and non-minority students, and students who are eligible for free
and reduced lunch and those who are not eligible?
e) How will the special needs of low-achieving students be meet?
f) Associated plan activities address schoolwide reform and closing the achievement gap.
Explanation
(A). Formative assessments, Kagan Strategies, & focused learning targets
(B). All strategies used in the program directly address content area tests
(C). Assessment is focused on targets and learning engages all students
(D). Using research-based strategies, common planning, PLC time, and common assessments
will eliminate the achievement gaps
(E). Co-Teaching, data analysis, improved strategies, and a systematic RTI process
(F). See above information

3)

Instruction by Highly Qualified Teachers and Paraeducators
a) Are all teachers highly qualified before being hired? (requires response)
b) Are all teachers certified in the fields in which they are teaching? If not, what steps are
being taken to ensure that all teachers are highly qualified?(Requires response)
c) What is the education background of paraeducators? What steps are being taken to ensure
that new paraeducators meet the educational requirements before they are hired?
d) Associated plan activities support instruction by highly qualified teachers and
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Paraeducators.
Explanation
Yes
All of this is coordinated and ensured by the district office using a screening/accountability
process. We follow district policy and regulations.
4)

Highly Qualified Professional Development for Principals, Teachers, and
Paraeducators
a) What professional development (PD) is planned?
b) How is the PD tied to the school’s identified need?
c) How will the planned PD improve instruction?
d) What makes the PD offerings highly quality and ongoing?
e) How are principals, teachers, paraeducators and other appropriate personnel such as
health services coordinators, special education coordinators, and director of Family Resource
and Youth Service Centers included in the PD?
f) How will the impact of the PD on student achievement be measured?
g) Associated plan activities support PD for Principals, Teachers, and Paraeducator PD and
show how other personnel are included in the PD being delivered.
Explanation
Teachers have a professional growth plan and student growth goals. Our school has a
professional growth outline based on a needs assessment and student data. Our professional
growth centers around data analysis, developing common assessments, and improved
instructional practices. All of this is focused on improved student achievement.

5)

Strategies to attract Highly Qualified Teachers
a) What strategies are used to recruit qualified teachers?
b) What strategies are used to retain highly qualified teachers in the school?
c) Associated plan activities that support the recruitment and retention of highly qualified
teachers.
Explanation
All of this is coordinated through the district office. The administration team plans to
visit/contact by phone surrounding universities to attract quality applicants and highly-qualified
teachers.

6)

Parent Involvement
a) What will the school do to increase parental participation, such as offering family literacy
services?
b) How are parents included in their child’s education?
c) How are parents involved in the development of the school’s parent involvement policy,
evaluation of the parent involvement program, and the learning compacts?
d) Associated plan activities that support parent involvement.
Explanation
We are beginning to develop a parent support program that was initiated through Student
Council parents. Parents have provided input on our CSIP and are participating in a needs
assessment survey.
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7)

Transition to Kindergarten
a) What will the school do to emotionally and academically ease student transition from early
childhood programs to elementary school programs?
b) Select the goal and goals components that support the transition from early childhood
programs to elementary school programs?
c) Associated plan activities support the transition from early childhood programs to elementary
school programs.
Explanation
N/A

8)

Measures to Include Teachers in Decision Making Regarding the Use of Academic
Assessments to Inform Instruction
a) How are teachers included in the selection of academic assessments?
b) How do all teachers participate in the analysis of the data and the development of the overall
instructional program in order to improve student achievement?
c) Associated plan activities support the inclusion of teacher in the decision making.
Explanation
Our school's PLC protocol provides teachers the opportunity to develop evaluate, and deliver
common assessments to students. Teachers are also asked to research RTI strategies at the
classroom levels. The school's leadership team acts as liaisons to gain input from teachers in
departments to communicate to the school administration team.

9)

Activities to Ensure that Students Meet State Academic Standards
a) How does the school provide effective, timely, and additional intervention to students in
danger of not meeting state standards?
b) How are students and their needs identified for assistance?
c) How do teachers and paraeducators collaborate for planning and instruction?
d) Associated plan activities support meeting state academic standards.
Explanation
All teachers participate in a PLC process that identifies students who are struggling. These
teachers also discuss intervention strategies that have been successful. Additionally, all
Special Education Teachers coordinate with regular classroom teachers to develop activities
and supports for struggling students.

10) Coordination and Integration of Programs
a) What Federal, State and local funds are made available to the school?
b) How does the school coordinate and integrate Federal, State and local programs and
services to improve instruction and increase student achievement?
c) Associated plan activities demonstrate how Federal, State and local funds are used to
improve instruction.
Explanation
This is all coordinated through the district office. Please see the CDIP.
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School Equity Plan
Fleming County (171) Public District - FY 2017 - FLEMING COUNTY HIGH SCHOOL (171-035) Public School CSIP - Rev 0
Required Items [Expand All] [Collapse All]

Component
Met

1) Needs Assessment for Equitable Access
Has a review of the data has been conducted to determine barriers to achieve equitable access
to effective educators within the school?
What are the barriers identified?
What sources of data were used to determine the barriers?
What are the root causes of those identified barriers?
What does the Professional Growth and Effectiveness System data say about the effectiveness
of teachers in the school?
Explanation
At this time, an official review has not been conducted; however, data is routinely examined to
determine student needs. A YSC director helps to identify and address potential barriers.
Additionally, our school's partnership with GEAR UP and a College Coach identifies students
with needs at deeper levels.
Some of our barriers center around the lack of understanding about the importance of education
beyond high school.
Other information is given to us from the central office (DPP)
2) Equitable Access Strategies - Placement
Describe school policies or procedures that address the assignment of students to ensure low
income and minority students are not assigned to inexperienced, ineffective or out-of-field
teachers more often than their peers who are not identified as low income or minority students.
How is data used to make student assignment decisions to ensure low income, minority, Limited
English Proficient and Exceptional Children and Youth are not assigned to inexperienced,
ineffective or out-of-field teachers more often than their peers?
Explanation
All students have equal access to all teachers.
3) Equitable Access Strategies - Recruitment and Retention
How does the school analyze student level data to design targeted recruitment of effective and
diverse teachers?
How does the school recruit teachers who are effective in implementing practices that are
targeted to support the diverse learning needs of minority students, low income students, Limited
English Proficient and Exceptional Children and Youth?
How does the school retain effective teachers? Identify any incentives.
Explanation
We select teachers based on who are the most talented to meet the needs of our students. The
school district provides information to us ensuring eligibility and highly qualified status.
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4) Equitable Access Strategies - Professional Learning
Identify supports, including mentoring and/or induction, provided to meet the needs of first year,
inexperienced and out-of-field teachers.
Utilizing PGES data, how are the professional learning needs of teachers with an effectiveness
rating below accomplished addressed?
Explanation
A Teacher Induction & Mentoring Program will be developed (using Todd Whitaker's 10-Minute
In-Service) and will be monitored throughout the school year.
Once PGES data is collected, adjustments will be made based on the data.
5) Equitable Access Strategies - Working Conditions
How are TELL Kentucky results being addressed to increase recruitment, retention and
professional learning needs of staff?
Explanation
TELL Kentucky Data was reviewed by teacher leadership team and administration team
members at the district summer leadership retreat. This data will be revisited throughout the
year and adjustments to our school-wide PLC meetings will be made based on this data and
feedback.
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CSIP Stakeholder Involvement Plan
Fleming County (171) Public District - FY 2017 - FLEMING COUNTY HIGH SCHOOL (171-035) Public School CSIP - Rev 0
*Various stakeholders and stakeholder groups can play an important role during the process of developing,
reviewing and revising an improvement plan.
*How were specific stakeholder groups involved in the development of the improvement plan? How were
individual representatives from these stakeholder groups selected to play a direct and key role during the
improvement planning process? Which groups did they represent? What training was provided for these
individuals?
* How was the timeline for completion of the improvement plan developed? How was progress with the
improvement plan communicated? How was the content of the final plan shared to the school, the school
community and the district?
Below is the plan/protocol we used to develop our Comprehensive School Improvement Plan. This document is a
"living document" and will be revised/reviewed as needed:
Protocols for development of CSIP
Review data in as is state of the school in order to support needs of the school.
(On-going throughout school year) ?
November 3 ? Complete Gap Goal by legislative guidelines and deadlines- October 1 (update in November) ? Using
GMAP establish Goals and Objectives that come from EDS Priority Needs
o Draft established action plans
o Document current strategies or each goal and objective from EDS priority needs o Document activities for each
strategy from EDS priority needs
November 4 ? Review leadership team during leadership team meeting and ask for input
November 5 ? Revise from leadership team meeting input as needed ? Share draft in PDF with staff and ask for
e-mail input.
November 6-13 ? Draft all narrative components of CSIP ? Complete budgets and other components ? Share draft
with teachers on PDF/ Revise with input
November 17 ? With parent volunteers and leadership team, review all goals and action plans and take suggestion
for revision and input on the CSIP
November 18 ? Review and revise from parent input
November 19 ? Complete draft and submit to SBDM (Advisor) for review in a special called meeting- (1st reading)
o Create an item on the agenda for public review and comments for CSIP
Protocols for development of C-SIP
November 20 ? Make revision from SBDM (Advisory)
November 23 ? Send revision to staff for review and e-mail comments or input
November 23-29 ? Complete draft of CSIP with all required components
November 30 ? SBDM (Advisory) meeting or second reading and adoption of current C-SIP in a special called
meeting
December 1 ? Submit to Fleming County Board of Education
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CSIP Missing Piece - Stakeholders and Relationship Building
Fleming County (171) Public District - FY 2017 - FLEMING COUNTY HIGH SCHOOL (171-035) Public School CSIP - Rev 0
I. Stakeholders
School staff engaged a variety of stakeholders when completing the Missing Piece Diagnostic.
* 1. What stakeholders (Name and title) did you engage for the purpose of completing the Missing Piece
Diagnostic?
Advisory Council Members
Anonymous Parent Survey
II. Relationship Building
School staff builds productive, personal relationships with parents of all their students.
* 1. Parents report that school staff understands and demonstrates how strong relationships with parents
contribute to effective teaching and learning.
a. Teachers and staff developed collaborative partnering relationships with all parents and students to
improve teaching and learning. - [Distinguished]
b. Parents report that staff understands and demonstrates how strong relationships with parents contribute
to effective teaching and learning. - [Proficient]
c. Parents report that relationship with school staff is about discussing student academic performance
and/or behavior. - [Apprentice]
d. Parents report that teacher/parent relationships are limited to discipline issues and/or reports of poor
academic performance - [Novice]

* 2. School staff implements systematic steps to welcome the parents of new and English as-a-Second-Language
(ESL) students (for example, using home visits, personal calls or letters, open houses and/or other methods).
a. Administrators and school staff welcome and actively seek parents of all new and ESL students to
encourage early relationship building. - [Distinguished]
b. School staff implements systematic steps to welcome the parents of new and ESL students (for example,
using home visits, personal calls or letters, open houses and/or other methods). - [Proficient]
c. Relationships with parents of new and ESL students are informal, occasional or accidental, and
information is provided if requested. - [Apprentice]
d. School staff has limited involvement with parents of new and ESL students. - [Novice]

* 3. Parents and other stakeholders report that they are actively welcomed when they visit the school.
a. District and school staff provide training to involve all stakeholders in the process of improving the
interaction between school, home and community. - [Distinguished]
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b. Parents and other stakeholders report that they are actively welcomed when they visit the school. [Proficient]
c. Some parents report they are welcome to visit school. - [Apprentice]
d. Parents report that school staff makes little effort to welcome parents or community members when they
visit the school. - [Novice]

* 4. School staff implements systematic steps to encourage parents to attend school activities and participate in
decisions about their children's learning.
a. Parents and community stakeholders have authentic participation, help plan and implement school and
district improvement activities. - [Distinguished]
b. School staff implements systematic steps to encourage parents to attend school activities and participate
in decisions about their children’s learning. - [Proficient]
c. Parents are invited to attend school activities related to their own child and are encouraged to attend
parent teacher conferences. - [Apprentice]
d. Parents receive information on school activities and are invited to conference if child is not doing well. [Novice]

* 5. School staff involves parents in personal communication about their students' progress at least once a month.
a. District and school staffs encourage continuous and meaningful communication with all parents about
their student’s academic goals and progress. - [Distinguished]
b. School staff involves parents in personal communication about their students' progress at least once a
month. - [Proficient]
c. Administrators and school staff are available to parents by appointment only to discuss their student’s
progress. - [Apprentice]
d. Most communication from administrators is regarding safety and discipline issues. - [Novice]

* 6. School staff completes needs assessment with all parents to determine resources necessary for their child's
academic success.
a. District and school staff identify family interests, needs and barriers and provides services to ensure
academic success. - [Distinguished]
b. School staff completes needs assessments with all parents to determine resources necessary for their
child’s academic success. - [Proficient]
c. Teachers informally collect some student needs data and some parents contacted to discuss those
needs. - [Apprentice]
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d. School staff has no plan for gathering information about students’ learning needs. - [Novice]

* 7. All parents are asked for feedback on the school's efforts to welcome and engage parents and the feedback
is used to improve the school's efforts.
a. Student/ family feedback data on school welcoming and engagement efforts is retained in a useable
confidential format and can be retrieved for district or school assistance to families. - [Distinguished]
b. All parents are asked for feedback on school’s efforts to welcome and engage parents, and the feedback
is used to improve school’s efforts - [Proficient]
c. Staff occasionally asks for feedback on school's efforts to welcome and engage parents, in an informal
or casual way with no regular data collection. - [Apprentice]
d. Student/ family feedback is not included in any assessment of the school’s efforts to welcome and
engage parents. - [Novice]

Page 33 of 59

CSIP Missing Piece - Communications
Fleming County (171) Public District - FY 2017 - FLEMING COUNTY HIGH SCHOOL (171-035) Public School CSIP - Rev 0
Communications
Two-way information in many forms flows regularly between school staff and parents about students' academic
achievement and individual needs.
* 1. School staff implements systematic efforts to inform parents about academic goals, class work, grades and
homework for their children in their home language. (For example, classroom contracts, student assignment
books, homework websites, and online grade books).
a. Multiple two-way communications in the home language are used to communicate academic goals, class
work, homework, and grades. (See Proficient Examples.) - [Distinguished]
b. School staff implements systematic efforts to inform parents about academic goals, class work, grades
and homework for their children in their home language. (For example, using classroom contracts, student
assignment books, homework websites and online grade books.) - [Proficient]
c. School staff relies on one-way communication in English to inform parents about academic goals, class
work, grades and homework. (For example, newsletters, marquees, and agendas.) - [Apprentice]
d. School staff uses only one-way communication with parents to inform them about student work. (For
example, student report cards and behavior reports.) - [Novice]

* 2. School staff offers varied ways that parents can share information with teachers about their children's
learning needs. (For example, phone and e-mail contacts, offering parent conferences, making home visits, or
other methods).
a. District/school staff, parents and community stakeholders work together to learn from and use all
resources available to meet the student's and parent's learning needs. - [Distinguished]
b. School staff offers varied ways that parents can share information with teachers about their children’s
learning needs. (For example, phone and e-mail contacts, offering parent conferences and making home visits.)
- [Proficient]
c. School staff uses informal conversation and/or a parent-teacher conference to listen to parents or inform
parents of students’ learning needs. - [Apprentice]
d. Parents receive information about student’s learning needs when the student is failing academically. [Novice]

* 3. School staff partners with community leaders and organizations to build parent understanding of academic
expectations, school strategies, and student achievement results.
a. School and district staffs use several strategies to involve community leaders to assist in parent
education on issues directly related to student achievement. - [Distinguished]
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b. School staff partners with community leaders and organizations to build parent understanding of
academic expectations, school strategies, and student achievement results. - [Proficient]
c. School staff sometimes provides community organization with information about academic expectations
for parents who use their services. - [Apprentice]
d. School staff rarely provides general information to the community about academic expectations of
students. - [Novice]

* 4. School staff offers parents opportunities to discuss school-wide achievement issues, including assessment
data, at least once a semester.
a. District and school leadership ensure that student achievement is discussed each semester with all
parents. - [Distinguished]
b. School staff offers parents opportunities to discuss school-wide achievement issues, including
assessment data, at least once a semester. - [Proficient]
c. Student achievement data or achievement results are communicated informally to parents by school staff.
- [Apprentice]
d. School staff, as mandated by law, addresses data on student achievement. - [Novice]

* 5. School staff implements systematic efforts to maximize parent-teacher conference participation. (For example,
offering multiple locations, convenient times, follow-up with parents who do not reply to first notices, and
opportunities for student-led conferences).
a. A conference is held twice a year for all students and includes parent or advocate, student and teachers.
School council develops ways to address data that are collected. - [Distinguished]
b. School staff implements systematic efforts to maximize parent-teacher conference participation. (For
example, offering multiple locations, convenient times, follow-up with parents who do not reply to first notices,
opportunities for student-led conferences.) - [Proficient]
c. Parent-teacher conferences are held twice a year on school grounds and some teachers send invitations
to parents. - [Apprentice]
d. Optional parent-teacher conference are offered at school and parents are notified if a teacher wants to
conference. - [Novice]

* 6. At least 50 percent of parents respond to annual school and/or district stakeholder surveys.
a. District and school culture audits or surveys are conducted each year with all stakeholders and response
rate is at least 75%. - [Distinguished]
b. At least 50% of parents respond to annual school and/or district stakeholder surveys. - [Proficient]
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c. District-wide stakeholder surveys are given to parents and teachers encourage parents to respond. [Apprentice]
d. Parents are not encouraged to give feedback on school or student performance. - [Novice]

* 7. Stakeholder survey data is consistently used to plan school improvement efforts and to evaluate their
effectiveness.
a. Stakeholders help plan district and school survey content regarding school performance as it relates to
their child. - [Distinguished]
b. Stakeholder survey data is consistently used to plan school improvement efforts and to evaluate their
effectiveness. - [Proficient]
c. School staff develops a survey that is sent to parents, with low response rates and results are reported
in school improvement plan. - [Apprentice]
d. School staff develops a short survey that is sent to parents, response rate is low and results are not
shared with all stakeholders. - [Novice]
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CSIP Missing Piece - Decision Making
Fleming County (171) Public District - FY 2017 - FLEMING COUNTY HIGH SCHOOL (171-035) Public School CSIP - Rev 0
Not applicable (SBDM does not exist)
Decision Making
School staff encourages, supports and expects parents to be involved in school improvement decisions and to
monitor and assist school improvement.
1. The school staff offers professional learning community opportunities, workshops, and easily accessible
written information to equip parents for service on the SBDM council and committees.
a. All stakeholders are provided with multiple opportunities to learn about the decision-making process and
to participate at all levels including professional learning communities, school council, and its committees. [Distinguished]
b. School staff offers professional learning community opportunities, workshops, and accessible written
information to equip parents for service on SBDM council and committees. - [Proficient]
c. Parents elected to serve on school council and some other parents who serve on SBDM committees are
invited to attend training offered by school or district. - [Apprentice]
d. Parents elected to serve on school council are invited to attend basic district training. No effort to include
other parents on SBDM committees. - [Novice]

2. School council and committees facilitate broad parent participation by actively recruiting diverse membership,
providing interpreters and translated materials when needed, setting convenient meeting times, and seeking
wide parent input. At least 40 percent of parents vote in SBDM parent election.
a. School council and committees have all stakeholder groups represented, provide interpreters and
translated material, meeting are well publicized and convenient. At least 60% of parents vote in SBDM parent
election. - [Distinguished]
b. School council and committees facilitate broad parent participation by actively recruiting diverse
membership, providing interpreters and translated materials, setting convenient meetings times, seeking wide
parent input. At least 40% of parents vote in SBDM parent election. - [Proficient]
c. School council and committees have some parent members, may provide translators, meet at time and
place convenient to staff. Elections are held at convenient times and are publicized, but less than 20% of the
parents vote in SBDM parent election. - [Apprentice]
d. School council has parent members as required by law, parents are not asked to serve on committees,
meeting time and place is determined by principal. Low voter turnout for SBDM parent election. - [Novice]

3. Parents on the SBDM council and committees engage and mentor many other parents by reporting to multiple
groups and seeking input through surveys, meetings, and varied other methods.
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a. School council seeks all parents’ input and mentors participation through multiple sources and seeks all
stakeholder groups’ involvement. - [Distinguished]
b. Parents on the SBDM council and committees engage and mentor many other parents by reporting to
multiple groups and seeking input through surveys, meetings, and varied other methods. - [Proficient]
c. School council chair reports feedback to head of largest parent organization who then decides further
dissemination methods or input. There is no provision for parent input other that as required by school law. [Apprentice]
d. School council chair sends council minutes to larges parent organization with no follow-up. - [Novice]

4. The school council adopts measurable objectives and plans coherent strategies to build authentic parent
participation, and the school council monitors the implementation and impact of that work.
a. Parents and community stakeholders are trained in academic achievement planning and authentic
participation, with school council regularly checking the implementation and impact of that work. [Distinguished]
b. School council adopts measurable objectives and plans coherent strategies to build authentic parent
participation, and the school council monitors the implementation and impact of that work. - [Proficient]
c. School council has some parent involvement components and action items that deal with specific
academic areas. Little or no funding is provided. Little or no implementation and impact checking is done. [Apprentice]
d. School council has some parent involvement action items imbedded in a few components. They are
usually not measurable, have little to no funding, and consistent implementation and impact checking is not
done. - [Novice]

5. School council policies ensure active roles for parents on SBDM council and committees, and other groups
making decisions about school improvement.
a. School council actively recruits parents to serve on committees related to school improvement that
review and revise objectives continuously and is informed by data. - [Distinguished]
b. School council policies ensure active roles for parents on SBDM committees, in school improvement
planning, and also in decisions about the education of their individual children. - [Proficient]
c. School council encourages parents to serve only on SBDM committees that deal with parent involvement
and/or school climate. - [Apprentice]
d. School Council does not encourage parent participation on SBDM committees or school planning. [Novice]

6. Parents report that they are treated as valued partners on school leadership teams, SBDM council and
committees, the school council, and other groups making decisions about school improvement.
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a. Parents and stakeholders are trained to create, measure and sustain authentic participation in all areas
of school improvement at school and district level. - [Distinguished]
b. Parents report that they are treated as valued partners on school leadership teams, SBDM council and
committees, and other groups making decisions about school improvement. - [Proficient]
c. Parents report that they are sometimes encourages to take part in discussions about school
improvement. - [Apprentice]
d. Staff and parents have no knowledge of authentic participation. - [Novice]

7. School staff has a plan to identify new and experienced parent leaders who support and build capacity for
parents to serve effectively on the school council and committee work.
a. School staff fosters a community of stakeholders and parents who continually sustain and support
each other in school council and committee work. - [Distinguished]
b. School staff has a plan to identify new and experiences parent leaders who support and build capacity
for parents to serve effectively on the school council and in committee work. - [Proficient]
c. School staff provides opportunities for outgoing parent council members to meet with new parent
council members to share knowledge of serving on the council. - [Apprentice]
d. Teachers share information from year to year with parents who serve on the school council and/or
overlaps council terms of parents. - [Novice]
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Advocacy
For each student, school staff identifies and supports a parent or another adult who can take personal
responsibility for understanding and speaking for that child's learning needs.
* 1. School staff ensures every student has a parent and/or another adult who knows how to advocate, or speak
up for them, regarding the student's academic goals and individual needs.
a. District and school staff supports a community of trained parents and advocates who work together to
ensure all students are meeting their academic goals and learning needs. - [Distinguished]
b. School staff ensure every student has a parent and /or another adult who knows how to advocate, or
speak up for them, regarding the student’s academic and learning needs. - [Proficient]
c. There is evidence that school staff know which students have a parent or another adult who can speak
up for them regarding their academic goals and learning needs. - [Apprentice]
d. School staff does not know which students have a parent or another adult who can speak up for them
regarding academic goals or learning needs. - [Novice]

* 2. Most parents participate actively in student led conferences or other two-way communication about meeting
their child's individual learning needs.
a. District and school staff partners with all parents and advocates to discuss, monitor and share
successful strategies for meeting individual learning needs. - [Distinguished]
b. Most parent participate actively in student led conferences or other two-way communication about
meeting their child’s individual learning needs. - [Proficient]
c. Some parents are involved in informal conversation with school staff to address their child's individual
learning needs. - [Apprentice]
d. School staff does not involve parents to address their child’s learning needs. School staff only informs
parents of student’s academic progress. - [Novice]

* 3. Parents report participating actively and effectively in required planning for individual learning, for example,
Individual Education Plans, Individual Learning Plans, Gifted Student Plans, 504 Plans, and intervention strategies to
ensure college readiness (Senate Bill 130).
a. Parents report that district and school staff facilitates sharing of ideas and training to effectively
participate in developing IEPs, ILPs, GSPs. 504 plans and interventions for college readiness. - [Distinguished]
b. Parents report participating actively and effectively in required planning for individual learning, for
example, Individual Education Plans, Individual Learning Plans, Gifted Student Plans, 504 Plans, and intervention
strategies to ensure college readiness (Senate Bill 130.) - [Proficient]
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c. Parents report that they are invited to attend meetings to discuss Individual Education Plans, Individual
Learning Plans, 504 plans and/or intervention strategies. - [Apprentice]
d. Parents report that they are informed as required by law to participate in Individual Education Plans,
Individual Learning Plans, and intervention strategies. - [Novice]

* 4. School staff gives parents clear, complete information on the procedures for resolving concerns and filing
complaints, and the council reviews summary data on those complaints to identify needed improvements.
a. School staff collaborates with stakeholders in developing policies and procedures to resolve issues and
complaints and to identify needed improvements. - [Distinguished]
b. School staff gives parents clear, complete information on the procedures for resolving concerns and filing
complaints, and the council reviews summary data on those complaints to identify needed improvements. [Proficient]
c. School council has a policy and a process to resolve issues or complains and outcomes are sometimes
tracked and reported to the council. - [Apprentice]
d. Teachers handle parent complaints but outcomes are not tracked or reported. - [Novice]

* 5. School staff ensures that parents and community members are well informed about how to become
educational advocates, or how to access a trained educational advocate when needed.
a. District and school staff ensure that parents and community members are trained to serve as educational
advocates or to access trained educational advocates for students to meet their academic goals. [Distinguished]
b. School staff ensures that parents and community members are well informed about how to become an
educational advocate or how to access an educational advocate when needed. - [Proficient]
c. School staff makes minimal effort to encourage parents to advocate for their child’s academic success. [Apprentice]
d. School staff puts forth no effort to encourage parents to advocate for their child’s academic success. [Novice]

* 6. As students are identified by school staff as having disabilities or performing at the novice level, additional
intentional steps are taken to ensure that parents have the option to use a trained advocate to assist them in
speaking for their child's needs.
a. District and school staff partners with advocates of students with disabilities and/or novice level
performance to improve the way school meets student learning needs. - [Distinguished]
b. As students are identified by school staff as having disabilities or performing at the novice level, additional
intentional steps are taken to ensure that parents have the option to use a trained advocate to assist them in
speaking for their child's needs. - [Proficient]
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c. Novice level students are identified by school staff to receive targeted strategies for academic
improvement. Parents are informed of the strategies but do not receive training on how to use those strategies
or how progress will be measured. - [Apprentice]
d. Some teachers provide additional help or strategies to novice learners in their classroom but do not inform
the parents about strategies used. - [Novice]
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Learning Opportunities
School staff ensures that families have multiple learning opportunities to understand how to support their
children's learning.
* 1. Parents have multiple opportunities to learn about and discuss the following:
- Kentucky standards and expectations for all students
- The school's curriculum, instructional methods, and student services
- The school's decision-making process, including opportunities for parents to participate on SBDM councils and
committees
- Their children's learning and development, along with legal and practical options for helping their children
succeed, such the IEP and/or ILP process
- Community resources to support learning
- Opportunities to participate in state and district school improvement efforts, such as forums, committees, and
surveys
a. District and school leadership involve all stakeholders, use many community resource and opportunities to
explain standards and rights as defined under Proficient, and expects that all parents will have adequate
information and understanding of these practices. Parents with barriers to learning are individually assisted. [Distinguished]
b. Parents have multiple opportunities to learn about and discuss:
-Kentucky standards and expectations for all students;
-school's curriculum, instructional methods, and student services;
-school's decision-making process, including opportunities for parents to participate on SBDM councils and
committees;
-their children's learning and development, along with legal and practical options for helping their children
succeed, such the IEP and/or ILP process;
-community resources to support learning;
-opportunities to participate in state and district school improvement efforts, such as forums, committees, and
surveys - [Proficient]
c. School provides open house and family nights for some parents to learn about? Kentucky standards and
expectations for all students;
- school's curriculum, instructional methods, and student services;
- school's decision-making process, including opportunities for parents to participate on SBDM councils and
committees;
-Their children's learning and development, along with legal and practical options for helping their children
succeed, such the IEP and/or ILP process;
- Community resources to support learning; - [Apprentice]
d. School provides one open house a year and offers some written materials about ? Kentucky standards
and expectations for all students;
-School’s decision-making process, including opportunities for parents to participate on SBDM councils and
committees. - [Novice]
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* 2. School staff makes systematic use of written communications (for example, newsletters, websites, and
bulletin boards) to help parents understand their own children's progress and the progress of the school.
a. All stakeholders are engaged in conversation and written communication about the academic progress of
all students in school and district. - [Distinguished]
b. School staff makes systematic use of written communications (for example, newsletters, websites, and
bulletin boards) to help parents understand their own children's progress and the progress of the school. [Proficient]
c. School staff provides parents with information about their child’s academic progress and the progress of
the school. - [Apprentice]
d. School staff provides parents only with information mandated by reporting requirements on student
achievement. - [Novice]

* 3. School staff displays proficient student work with scoring guides to demonstrate academic expectations to
parents and students, and updates the displays regularly.
a. School staff exhibits and rotates proficient and distinguished work and provides resources to achieve at
higher levels. - [Distinguished]
b. School staff displays proficient student work with scoring guides to demonstrate academic expectations
to parents and students, and updates the displays regularly. - [Proficient]
c. School staff exhibits some student work with scoring guide and proficient level work. - [Apprentice]
d. Some student work of various levels is exhibited in the classroom. - [Novice]

* 4. School staff offers parent workshops and meetings in convenient locations to help parents develop skills in
supporting their children's learning and the school's improvement efforts.
a. District and school staffs collaborate with parents and community members to provide training on how to
support children's learning, district and school improvement efforts. - [Distinguished]
b. School staff offers parent workshops or meetings in convenient locations to help parents develop skill in
supporting their children’s learning school’s improvement efforts. - [Proficient]
c. School staff offers targeted parent workshops and meetings to help parents develop skills to support their
child’s learning. - [Apprentice]
d. School staff offers some information to parents to learn how to support their child’s learning. - [Novice]

* 5. School council has a classroom observation policy that welcomes families to visit all classrooms.
a. School staff has posted council policy on classroom visits, with access to all classrooms. [Distinguished]
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b. School council has a classroom observation policy that welcomes families to visit all classrooms. [Proficient]
c. School council has a classroom observation policy that allows parents access to most classrooms by
appointment only. - [Apprentice]
d. School staff allows parents to visit regular education classrooms upon request. There is not school policy.
- [Novice]

* 6. School staff develops parent leaders who contribute regularly to other parents' understanding and who help
meet other parent learning needs.
a. Parent leaders regularly work with all parents to develop ways to improve parent understanding of
learning issues. - [Distinguished]
b. School staff develops parent leaders who contribute regularly to other parents' understanding and who
help meet other parent learning needs. - [Proficient]
c. School staff relies on the parent organizations to provide learning opportunities for parent leadership. [Apprentice]
d. There is little or no development of parent leaders. - [Novice]
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Communications
School staff engages and partners with community members to plan and implement substantive work to improve
student achievement.
* 1. School leadership regularly shares information on student achievement and involves business and community
leaders in school improvement efforts.
a. School staff networks and partners with multiple businesses and organizations to support student
achievement at a school council and a programmatic level. - [Distinguished]
b. School leadership regularly shares information on student achievement and involves business and
community leaders in school improvement efforts. - [Proficient]
c. School leadership periodically meets with some business leaders to discuss information on student
achievement. - [Apprentice]
d. School leadership informs the community once a year about student achievement. (For example, letters to
editor or newspaper article). School leadership develops partnerships with several businesses, organizations,
and agencies to support student learning and create mentors for students and parents. - [Novice]

* 2. School leadership develops partnerships with several businesses, organizations, and agencies to support
student learning and create mentors for students and parents.
a. District and school staff leverages all partnerships to gain maximum benefit to support all students learning
from the human and financial resources available. - [Distinguished]
b. School leadership develops partnerships with several businesses, organizations, and agencies to
support student learning and create mentors for students and parents. - [Proficient]
c. Some teachers ensure that students participate in programs within the community that are linked to
student learning. - [Apprentice]
d. After school programs are offered to some students. - [Novice]

* 3. School leadership collaborates with employers to support parent and volunteer participation in students'
education.
a. School leadership and council compacts with an employer network that promotes adult participation in
education. - [Distinguished]
b. School leadership collaborates with employers to support parent and volunteer participation in students'
education. - [Proficient]
c. Employer-partners adopt practices to promote and support parent and volunteer participation in students’
education. - [Apprentice]
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d. School leadership rarely invites employers to support adult participation in education. - [Novice]

* 4. School staff collaborates with businesses, organizations, and agencies to address individual student needs
and shares that information with parents.
a. District and school staffs collaborate with all willing organizations to support parents and advocates in
addressing individual student needs. - [Distinguished]
b. School staff collaborates with businesses, organizations and agencies to address individual student
needs and shares that information with parents. - [Proficient]
c. School staff occasionally collaborates with community agencies to address individual student needs.
Information is provided parents upon request. - [Apprentice]
d. Staff sometimes collaborates with community agencies to address general student academic needs [Novice]

* 5. Parents make active use of the school's resources and community resources and report that they provide
meaningful help to resolve family challenges that could interfere with student learning. (For example, FRYSC or
Title I coordinators connect family with community resources and follow up.)
a. School staff and parents have seamless integration of consistent and sustained family support services
from school and the community to reduce student barriers to learning. - [Distinguished]
b. Parents make active use of school resources and community resources and report that they provide
meaningful help to resolve family challenges that could interfere with student learning. (For example, FRYSC or
Title I coordinators connect family with community resources and follow up.) - [Proficient]
c. Parents are made aware of family support services in school and in the community that are provided for
students. (For example, families know about community resources through school coordinators but it is up to the
family to access those resources.) - [Apprentice]
d. Parents are given information about community resources from school program coordinators or school
staff. - [Novice]

* 6. School staff offers and publicizes community-based learning activities aligned with the curriculum, such as
tutoring linked to the curriculum and internships, for all students and parents.
a. District staff and school leadership ensures all stakeholders are aware of community-based learning
opportunities that are linked to student specific needs. - [Distinguished]
b. School staff offers and publicizes community-based learning activities, such as tutoring linked to the
curriculum, for all students and parents. - [Proficient]
c. School staff maintains a resource directory on some agencies, programs and services that will provide
services for students - [Apprentice]
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d. School staff rarely updates or communicates with local agencies or programs that provide learning
services, - [Novice]
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Reflection
* Reflect upon your responses to each of the Missing Piece objectives.
What are the areas of strength you noted? What were areas in need of improvement? What actions are you
implementing to sustain the areas of strength? What plans are you making to improve the areas of need?
A noted strength from the Missing Piece survey is Stakeholders and Relationship Building
Comments indicate that the school is welcoming when parents visit and that the school engages parents in
feedback. To sustain our strength, we are implementing a parent support group that will meet monthly. This will be
designed to give parents a voice in the school and offer opportunities to provide additional support for the school.
A noted area of weakness from the Missing Piece Survey is Learning Opportunities.
The survey indicated that the school needed to offer information to support the child's learning. To address this
area of need, the parent support group will be utilized to give more feedback to teachers and administrators to
improve learning activities and learning outcomes. The leadership team, in partnership with the parent support
group, will begin to develop a PDSA.
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CSIP Missing Piece - Stakeholders and Relationship Building
Question

Answer

Score

1. Parents report that school staff understands and c. Parents report that relationship with school staff
demonstrates how strong relationships with
is about discussing student academic performance
parents contribute to effective teaching and
and/or behavior. - [Apprentice]
learning.

2

2. School staff implements systematic steps to
welcome the parents of new and English
as-a-Second-Language (ESL) students (for
example, using home visits, personal calls or letters,
open houses and/or other methods).

b. School staff implements systematic steps to
welcome the parents of new and ESL students (for
example, using home visits, personal calls or letters,
open houses and/or other methods). - [Proficient]

3

3. Parents and other stakeholders report that they
are actively welcomed when they visit the school.

b. Parents and other stakeholders report that they
are actively welcomed when they visit the school. [Proficient]

3

4. School staff implements systematic steps to
encourage parents to attend school activities and
participate in decisions about their children's
learning.

b. School staff implements systematic steps to
encourage parents to attend school activities and
participate in decisions about their children’s
learning. - [Proficient]

3

5. School staff involves parents in personal
communication about their students' progress at
least once a month.

c. Administrators and school staff are available to
parents by appointment only to discuss their
student’s progress. - [Apprentice]

2

6. School staff completes needs assessment with
all parents to determine resources necessary for
their child's academic success.

c. Teachers informally collect some student needs
data and some parents contacted to discuss those
needs. - [Apprentice]

2

7. All parents are asked for feedback on the
school's efforts to welcome and engage parents
and the feedback is used to improve the school's
efforts.

b. All parents are asked for feedback on school’s
efforts to welcome and engage parents, and the
feedback is used to improve school’s efforts [Proficient]

3

Section Average:

2.57
CSIP Missing Piece - Communications
Question

Answer

1. School staff implements systematic efforts to
inform parents about academic goals, class work,
grades and homework for their children in their
home language. (For example, classroom contracts,
student assignment books, homework websites,
and online grade books).

b. School staff implements systematic efforts to
inform parents about academic goals, class work,
grades and homework for their children in their
home language. (For example, using classroom
contracts, student assignment books, homework
websites and online grade books.) - [Proficient]

2. School staff offers varied ways that parents can c. School staff uses informal conversation and/or a
share information with teachers about their
parent-teacher conference to listen to parents or
children's learning needs. (For example, phone and inform parents of students’ learning needs. Page 50 of 59

Score
3

2

e-mail contacts, offering parent conferences,
making home visits, or other methods).

[Apprentice]

3. School staff partners with community leaders
and organizations to build parent understanding of
academic expectations, school strategies, and
student achievement results.

c. School staff sometimes provides community
organization with information about academic
expectations for parents who use their services. [Apprentice]

2

4. School staff offers parents opportunities to
c. Student achievement data or achievement results
discuss school-wide achievement issues, including are communicated informally to parents by school
assessment data, at least once a semester.
staff. - [Apprentice]

2

5. School staff implements systematic efforts to
c. Parent-teacher conferences are held twice a
maximize parent-teacher conference participation. year on school grounds and some teachers send
(For example, offering multiple locations, convenient invitations to parents. - [Apprentice]
times, follow-up with parents who do not reply to
first notices, and opportunities for student-led
conferences).

2

6. At least 50 percent of parents respond to annual c. District-wide stakeholder surveys are given to
school and/or district stakeholder surveys.
parents and teachers encourage parents to
respond. - [Apprentice]

2

7. Stakeholder survey data is consistently used to
plan school improvement efforts and to evaluate
their effectiveness.

3

b. Stakeholder survey data is consistently used to
plan school improvement efforts and to evaluate
their effectiveness. - [Proficient]

Section Average:

2.29
CSIP Missing Piece - Advocacy
Question

Answer

Score

1. School staff ensures every student has a parent
and/or another adult who knows how to advocate,
or speak up for them, regarding the student's
academic goals and individual needs.

b. School staff ensure every student has a parent
and /or another adult who knows how to advocate,
or speak up for them, regarding the student’s
academic and learning needs. - [Proficient]

3

3. Parents report participating actively and
effectively in required planning for individual
learning, for example, Individual Education Plans,
Individual Learning Plans, Gifted Student Plans, 504
Plans, and intervention strategies to ensure college
readiness (Senate Bill 130).

c. Parents report that they are invited to attend
meetings to discuss Individual Education Plans,
Individual Learning Plans, 504 plans and/or
intervention strategies. - [Apprentice]

2

4. School staff gives parents clear, complete
information on the procedures for resolving
concerns and filing complaints, and the council
reviews summary data on those complaints to
identify needed improvements.

c. School council has a policy and a process to
resolve issues or complains and outcomes are
sometimes tracked and reported to the council. [Apprentice]

2

5. School staff ensures that parents and community
members are well informed about how to become
educational advocates, or how to access a trained
educational advocate when needed.

b. School staff ensures that parents and community
members are well informed about how to become
an educational advocate or how to access an
educational advocate when needed. - [Proficient]

3
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6. As students are identified by school staff as
having disabilities or performing at the novice level,
additional intentional steps are taken to ensure that
parents have the option to use a trained advocate
to assist them in speaking for their child's needs.

c. Novice level students are identified by school
staff to receive targeted strategies for academic
improvement. Parents are informed of the strategies
but do not receive training on how to use those
strategies or how progress will be measured. [Apprentice]

Section Average:

2

2.40
CSIP Missing Piece - Learning Opportunities
Question

Answer

Score

3. School staff displays proficient student work
with scoring guides to demonstrate academic
expectations to parents and students, and updates
the displays regularly.

c. School staff exhibits some student work with
scoring guide and proficient level work. [Apprentice]

2

4. School staff offers parent workshops and
meetings in convenient locations to help parents
develop skills in supporting their children's learning
and the school's improvement efforts.

d. School staff offers some information to parents
to learn how to support their child’s learning. [Novice]

1

5. School council has a classroom observation
c. School council has a classroom observation
policy that welcomes families to visit all classrooms. policy that allows parents access to most
classrooms by appointment only. - [Apprentice]
Section Average:

2

1.67
CSIP Missing Piece - Community Partnerships
Question

Answer

Score

1. School leadership regularly shares information on c. School leadership periodically meets with some
student achievement and involves business and
business leaders to discuss information on student
community leaders in school improvement efforts.
achievement. - [Apprentice]

2

2. School leadership develops partnerships with
several businesses, organizations, and agencies to
support student learning and create mentors for
students and parents.

3

b. School leadership develops partnerships with
several businesses, organizations, and agencies to
support student learning and create mentors for
students and parents. - [Proficient]

3. School leadership collaborates with employers to c. Employer-partners adopt practices to promote
support parent and volunteer participation in
and support parent and volunteer participation in
students' education.
students’ education. - [Apprentice]

2

4. School staff collaborates with businesses,
organizations, and agencies to address individual
student needs and shares that information with
parents.

b. School staff collaborates with businesses,
organizations and agencies to address individual
student needs and shares that information with
parents. - [Proficient]

3

5. Parents make active use of the school's
resources and community resources and report
that they provide meaningful help to resolve family
challenges that could interfere with student
learning. (For example, FRYSC or Title I coordinators
connect family with community resources and

c. Parents are made aware of family support
services in school and in the community that are
provided for students. (For example, families know
about community resources through school
coordinators but it is up to the family to access
those resources.) - [Apprentice]

2
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follow up.)
6. School staff offers and publicizes
c. School staff maintains a resource directory on
community-based learning activities aligned with the some agencies, programs and services that will
curriculum, such as tutoring linked to the curriculum provide services for students - [Apprentice]
and internships, for all students and parents.

2

Section Average:

2.33

Overall Average Score:

2.32
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CSIP School Safety Report
In response to recent tragic events in our nation’s schools, during the 2013 legislative session the Kentucky General Assembly took
action, through the passage of Senate Bill 8/House Bill 354, to assure that our schools are safer places for students and staff to
work and learn. Among other things, SB8/HB354 required changes to emergency plan requirements, the development of school
safety practices, and additional severe weather, lockdown and earthquake drills. The bill also required local school district
superintendents to verify to the Kentucky Department of Education that all schools in the district are in compliance with these
requirements. This diagnostic is the means by which this reporting is accomplished.
School Safety Requirements
Label Assurance

Response

Comments

1.

Does each
school have
a written
Emergency
Management
Plan (EMP)?

* Yes

2.

Did the SBDM * Yes
Council adopt
a policy
requiring the
development
and adoption
of an EMP?

(Advisory Council, not SBDM)

3.

Did the SBDM * Yes
Council adopt
the EMP?

(Advisory Council, not SBDM)

4.

Has each
school
provided the
local first
responders
with a copy
of the
school's EMP
and a copy
of the
school's floor
plan?

* Yes

School has an SRO.

5.

Has the EMP
been
reviewed
and revised
as needed
by the SBDM
council,
principal, and
first
responders
(annually)?

* Yes

Has been revised this year and will be sent to Advisory Council

*
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6.

Was the EMP
reviewed
with the
faculty and
staff prior to
the first
instructional
day of the
school year?

Yes

7.

Were local
law
enforcement
and/or fire
officials
invited to
review the
EMP?

Yes

8.

Are
evacuation
routes
posted in
each room at
any doorway
used for
evacuation,
with primary
and
secondary
routes
indicated?

Yes

9.

Has the local
Fire Marshal
reviewed the
designated
safe zones
for severe
weather and
are they
posted in
each room?

No

10.

Have
practices
been
developed
for students
to follow
during an
earthquake?

Yes

Posted in each classroom and each computer lab
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11.

Has each
school
developed
and adhered
to practices
designed to
ensure
control of
access to
each school
(i.e.,
controlling
access to
exterior
doors, front
entrance,
classrooms,
requiring
visitor sign-in
and display
of
identification
badges)?

Yes

12.

Has each
school
completed all
four
emergency
response
drills during
the first 30
days of the
school year?
(Fire in
compliance
with Fire in
compliance
with 815
KAR 10:060),
Lockdown,
Severe
Weather and
Earthquake

Yes

13.

Are
processes in
place to
ensure all
four
emergency
response
drills (Fire in
compliance
with 815
KAR 10:060),
Lockdown,
Severe
Weather and
Earthquake)
will occur
within the
first thirty
instructional
days
beginning
January 1?

Yes
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Optional Documents
Type

Document Template

School Safety Documentation

N/A
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Optional Documents
Type

Document Template

CSIP Plan Documentation

N/A
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