
JENNIFER PAIGE 11/2 

PAUL KING 11/3 

DANA HUNT 11/5 

CANDY DALES 11/6 

REBECCA WHITE 11/6 

ALLYSON MARTIN 11/7 

DEBORAH ROBERTS 11/9 

BEVERLY MCDONALD 11/12 

JOHNA BACON 11/12 

AMY BOLAR 11/17 

ANNE DEATLEY 11/17 

MINDA SHANNON 11/18 

JILL MEADOWS 11/18 

BILLY SPENCER 11/18 

REBECCA HICKERSON 11/19 

ANGELA GRAHAM 11/20 

LAMONT TAYLOR 11/21 

JAMES HALL 11/22 

TAMMI BOLING 11/26 

TOMMY PORTER 11/27 

 

Hillsboro  Elementary students  

celebrating Milk Day—2014 

Ward Elementary School Nutrition staff, 

Rita Story, Connie Reynolds and Debbie 

Williams, celebrating  Milk Day—2014 Flemingsburg Elementary students  

celebrating Milk Day—2014 

Milk Day 2014 

 

 

 

 

Open Enrollment for the 2015 Plan Year is 

mandatory, active enrollment.  Every active 

employee must enroll on-line or by paper 

application between October 13-30, 

2014.  Active employees who do not enroll in 

coverage or waive coverage will be default-

ed to Standard CDHP single coverage.     

Open Enrollment 

 

 

We are pleased to wel-

come Ashley Dillon to 

Fleming County Schools as 

a District Computer Tech-

nician.  Ashley is a gradu-

ate of Fleming County High 

School and Morehead 

State University.  He has 

fifteen years of experience 

as a technician and is 

excited to be working in 

the district.   

Welcome! 

Dates to Remember: 

 Oct. 27—31 Red Ribbon Week 

 Oct. 30 Trick—or—Treat,        

Fleming County 

 Nov. 1 Halloween 5K Run/Walk 

 Nov. 2 Daylight Savings Time 

Ends—turn clocks back 1 hour 

 Nov. 4 PD (Election Day—No School) 

 Nov. 7 Hillsboro Elementary Fall 

Festival 

 Nov. 14 Ewing Elementary Fall 

Festival 

 Nov. 21 Flemingsburg Elementary 

Fall Festival 

 Nov. 26—28 Thanksgiving Holiday 

& Break 

A topic that I frequently mention is the quality of our performance each day. As we are com-

mitted to becoming a “District of Distinction,” obviously the quality of our performance 

each day is brought into focus. As educators, we have made education too complicated; we 

have focused too much on accessorizing and too little on the foundations. Over the past 

month, I have had the privilege to meet truly amazing students, teachers, staff members 

and parents as I visited schools. One of my goals each day is to visit a school, so that I can 

speak with students, teachers, staff and principals. These conversations are truly the high-

light of my day – as the conversations provide me critical information about the district and 

the decisions that are made each day. 

 

Through these conversations, the district has been able to begin the implementation of a district-wide curriculum, a K-6 spelling list, and a 

district-wide benchmark system. All three are essential to ensuring quality in every classroom throughout the district. As we focus on the 

quality in the teaching and learning process, student achievement will increase. Instead of focusing on a certain percentage or numerical 

goal, we are focusing on the entire K-12 system so that we can ensure that every student will be ready for the next grade level, ready for 

work, and/or ready for college. We emphasize ready, which measures the quality or preparedness of the students. 

 

Over the next several months, as we are able to collect important data regarding quality, we will be able to create a plan to focus on those 

areas that need improving. Again, each of us must strive to grow as students, teachers, staff members, and as school administrators. By 

utilizing data from the classroom, we can develop a more strategic approach to addressing those areas that need improving, while also 

building upon the strengths.  

 

Our vision is to become a “District of Distinction.” This vision is simple and straight to the point. Each day we must ask ourselves if our 

performance in our job functions meet the quality necessary to become the best in Kentucky. If we improve our quality, student achieve-

ment increases, graduate rates increase, college admission rates increase, more importantly, students’ futures are brighter. Our quality, 

unlike any other in society, has a lasting impact – positive or negative. When we cut corners, when we are subpar, when we decide not to 

come to work, the overall quality of the student is impacted. While on the other side, when we design effective and engaging lessons, 

when we go beyond our job descriptions, students’ competitiveness improves.  

 

The Fleming County School District has many quality employees. For Fleming County Schools to become a “District of Distinction,” we 

need commitment, not involvement. At the end of the day, I am reminded of the Ford Motor Company’s slogan in the 1980s and 1990s, 

“Quality is Job No.1.” I truly believe that if we focus on our quality, we will reach our goal.  

 

Our Vision, Our Bridge, Our Journey requires each of us to bring our “A” game to work each day. Again, we must make sure that our stu-

dents are ready for the global competition that faces them in the future. Fate rarely calls upon us at a time of our choosing.  Fleming 

County Schools, due to the hard decisions made over the past two years, has positioned itself to do great things over the next several 

years. We have a school board who wants to win, we have community support, and we have dedicated employees who hate to lose. We 

truly have an unbelievable opportunity to become the best. In order to take full advantage of this opportunity, we must make sure that we 

focus on offering a quality educational experience for students each day – which requires the best from every Fleming County Schools 

employee each day. 

 

Thank you for what you do for Fleming County students each day. Our journey continues… 

 

 
 
Brian K. Creasman 
FCS Superintendent 

Superintendent’s Message 

KIDS FIRST 
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American Sign Language was taught to me in fifth grade by my cousin, Hillis 

“Ike,” who is deaf. As a little girl, he placed a huge book in my lap and shaped 

my fingers into the signs for the alphabet. I remember the letter p was the 

hardest to understand. I was very slow at signing, but I then had a way of com-

municating with him.  

 

As the years passed, I forgot a lot of the sign language that he taught me, but 

never the alphabet. Then when I became a kindergarten teacher at Flemings-

burg Elementary School I had a student that had a hard time communicating. 

Ms. Plummer and I decided to teach him the alphabet in sign language. I decid-

ed not only to teach this student, but all of my students that year.  

 

Now teaching at Hillsboro Elementary School and teaching many different grades, last year I was asked to teach kindergarten again. I 

now had to get back into “kindergarten mode” after teaching second grade for a few years. I now had Amber Barker’s son in my class. 

She was excited because she substituted in my kindergarten class nine year ago at FES and worked at the school helping out. Amber 

asked halfway through the year if I would teach the class sign language. I was glad she asked because I had forgotten! 

 

So here I am again teaching sign language to my kindergarten class. I love to see them learn to spell words with sign language and 

learn signs that are words. Last week we learned all of the days of the week and now learning to sign our high fluency words. Now I am 

shaping little hands into signs, just like my cousin, Ike.  

Energy Star Schools 

                                         Shaping Little Fingers (Amanda Applegate Fugate) 

We are pleased to announce that Hillsboro Elementary School and Fleming County High School have 

been certified as ENERGY STAR facilities, recognizing them for their energy conservation achieve-

ments.  

 

A joint program of the U.S. Environmental Protection Agency (EPA) and the U.S. Department of Energy, 

“Energy Star” assists Americans to make more fiscally responsible energy decisions as well as pro-

tect the environment through energy efficient products and practices. A facility that qualifies for the 

“Energy Star” rating must meet strict energy performance standards set by EPA. “Energy Star” facili-

ties use less energy, are less expensive to operate, and cause fewer greenhouse gas emissions. 

 

KRS 160.325, which was passed by the Kentucky General Assembly in 2008, requires school dis-

tricts to address the problem of rising energy costs within the districts and develop energy manage-

ment plans. Terry Anderson currently serves as the Energy Manager for a consortium of seven school 

districts – Augusta Independent, Bath, Bracken, Fleming, Mason, Menifee, Robertson, and Rowan 

County Schools.   

 

As a district, Fleming County strives to set an example of good environmental and financial steward-

ship for our students and community.  As a result, the district promotes energy conservation to re-

duce operating costs to help maximize the funds available for instructional programs and support.  A 

dollar saved on energy is a dollar that goes back into the classroom.  Participation in the ENERGY 

STAR program has provided the district with many valuable resources and ideas that have enabled 

the Fleming County School District to meet many energy goals.  (Terry Anderson, Energy Manager)  

The custodial and maintenance staff members have been instrumental in helping their schools to 

realize energy savings. 

  

Changes made at Fleming County High School to maximize energy savings included:  removing class-

room appliances, following holiday and break shutdown procedures, adjusting HVAC controls, upgrad-

ing the gymnasium lighting, and following technology shutdown procedures during evenings and 

weekends. 

 

At Hillsboro Elementary School, the following changes were made:  replacement of the coal fired boil-

er with a geothermal system, installation of new efficient lighting controlled by occupancy sensors, 

and installation of HVAC controls. 

 

Congratulations to these schools on achieving ENERGY STAR status.  
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FCHS Principal Mark Leet, 

Marvin Jones and Chris Jones 

HES Principal Carol Thompson 

and Margaret Humphries 

                                         Shaping Little Fingers (Amanda Applegate Fugate) 
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It is the intent of the Fleming County School District to pay tribute to those who support the goals and objectives of the school dis-

trict and in an effort to honor its teachers and support staff—the district’s most valuable resource, the Employee Recognition STARS 

Program has been developed. Above all, this program has been designed to recognize those individuals who demonstrate exception-

al performance and commitment to the education of all students that are served by Fleming County Schools.  In the area of instruc-

tional practice, this program has been designed to recognize teachers who encourage the independence of thought in their students 

and who also affirm the district’s responsibility to do everything possible to enable each student to reach the one educational goal 

which remains eternally steadfast; the acquisition and application of knowledge. 

Simons Middle School made HUGE gains on their EXPLORE test taken by 8th graders in September.   
 

 31 Students met the Benchmarks in all areas 

 41 Students met the Benchmarks in Reading , Math and English 

 Increase of 2 Points in their CCR Score 

 School Wide NGL Goal of 66 

 

 

THEY ARE JUST GETTING STARTED!!!! 

National School Bus Safety Week 

Employee Recognition STARS Program 

CCR Accountability 

National School Bus Safety Week is an active and evolving public education pro-

gram and is an excellent way for everyone—parents, students, teachers, motorists, 

school bus operators, school administrators, and other interested parties—to join 

forces and address the importance of school bus safety.  Designed to promote 

school bus safety, school districts throughout the country have been observing a 

School Bus Safety  Week—held during October 20—24, 2014. 

Staff & Teacher Achieving Results with Students 
 

October STARS  
 

EES Rhonda Schwartz and Missy Harmon 

HES Carol Hart and Christy Perkins 

WES Cindy Blanton, Cindy Childs and Linda McKee 

SMS Brad Hay, Tim DeAtley and Kim Perkins 

FCHS Catherine Underwood and Melissa Plank 

FES Kristen Manning and Janice Littleton 


