
It seems impossible that I am already writing for the October newsletter. 

Where, oh where, does the time go? I want to thank everyone in our dis-

trict for stepping up to the many challenges that we have been facing for 

the past several months. Because of your efforts, we are improving our 

financial status daily and, in fact, are well ahead of where we thought we 

would be at this point of the year. More importantly, the data from state 

assessments are a strong indicator that we are continuing to improve the 

quality of the education that we are providing our students. In a year that many would have 

expected our district to go backwards, we were able to improve our percentile rank by twenty 

percentile points! Two of our schools achieved a proficient rating last year and others were cat-

egorized as “improving.” 

All of these and many other things are strong testimony of the wonderful dedication of the 

Fleming County Schools team. I am extremely proud to serve in this outstanding organization 

and, again, I want to thank each of you for the amazing work you do every day! 

        Best Wishes, 

        Tom Price 

This year’s Chamber of Commerce Educator of the Year nominees were:  Revalee Hardy, Amy 
Bolar, Sheila Marshall, Karlyn Vice, Mark Leet,   Tonya Phillips, Rita Dials and Tom Price. Con-
gratulations to each of these nominees.  

 

Educators have a profound influence on their students. They don't always know it, and some-
times their students don't even know it at the time.   Remember the student in Elliott Wig-
ginton’s book Sometimes a Shining Moment, the one who talks about a teacher who made a 
powerful and positive difference in his life by taking time to recognize him as an individual, 
time to care about his work and his learning?  This year’s winners create one shining moment 
after another for their students. 
 
Success can be defined in many ways, but success only happens with hard work and dedica-
tion.  The way these two teachers give of their time and talent, collaborating with their peers 
to enrich teaching and learning district wide and mentoring others in their profession, makes 
our school district more successful.  
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S P E C I A L  

P O I N T S  O F  I N -

T E R E S T :  

 October 24—Curriculum 

Design Team Release/

Coaching Day 

 October 26— “Hunting for 

a   Trophy” Chili Supper & 

Auction (FCHS) Beginning 

at 5:00  pm 

 October 31— Trick-or-

Treat , Fleming County,            

5:00-7:00 pm 

 November 3— Daylight 

Savings Time Ends 

 November 6—Principals 

PLC 

 November 11— Veteran’s 

Day, Staff Work Day 

 November 27-29—

Thanksgiving Holiday Break 



P A G E  2  

 

Heflin Retires/Campbell Named New Transportation Manager 

19 Reasons (in the words of Carla Prather, E.P. Ward) 
I have 19 reasons why I love being a teacher, that give me purpose and keep me motivated to do my 
best. These are the reasons I wake up each day and look forward to going to work. Nineteen smiling 
faces greet me each morning, and 19 hands wave goodbye to me each afternoon. I have 19 hearts that I 
genuinely care for and protect, 19 growing minds I have the privilege of influencing. They remind me 
daily why I am a teacher. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
        These are my 19 reasons that make me smile and let me know that each day will be wonderful! 

After 17 years of dedicated service to the students of Fleming County, Randy Heflin has retired.  
Randy served the district well.  He always had a smile on his face even during those early mornings 
when he was called out of bed to check icy roads!  We wish him well! 
 
Willy Campbell will be serving as our new transportation manager.   Willy began his duties earlier this 
month.  He is married to Sarah and they have two sons.  We look forward to working with Willy! 

K I D S  F I R S T  

learningforward:  Standards for Professional Learning 

At the September Instructional Support Leadership Network meeting at KEDC, Fleming County’s team (Justin 
Hollingsworth, Lesia Eldridge, Mark Leet, Joy Gooding, and Melissa James) learned more about Kentucky’s 
move away from the traditional concept of “professional development” (24 hours of seat time) toward the 
concept of  “professional learning” as defined by learningforward. The seven standards for professional 
learning focus attention on professional learning that relates to successful student learning. Implicit in the 
standards are four perquisites that are fundamental: 

Educators’ commitment to students, all students is the foundation of effective professional learning. 

Each educator involved in professional learning comes to the experience ready to learn. 

Because there are disparate experience levels and use of practice among educators, professional learn-
ing can foster collaborative inquiry and learning that enhances individual and collective perfor-
mance. 

Like all learners, educators learn in different ways and at different times. 

Look for more information about the professional learning standards in next month’s newsletter. Or visit the 

website www.learningforward.org. 

http://www.learningforward.org


Progress Report: PGES and the Common Core 
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Fleming County Schools has a singular focus on the Professional Growth and Effectiveness System (PGES) and the Common 
Core (CCS), with Literacy Design Collaborative (LDC) and Mathematics Design Collaborative (MDC) as vehicles to increasing 
effective teaching and learning. The goals are for every student to be college/career ready, every teacher in every class-
room highly effective, and every leader in every building highly effective. All six schools have teachers participating.  

CCS work includes timelines and deliverables for the year. Teachers with one to two years’ experience with using LDC to 
deliver the Common Core (mostly middle and high school teachers or elementary ELA network teachers) will complete 2 
LDC modules for jurying each semester, along with videotapes of a mini task for each section of a selected module. Teach-
ers new to LDC work will complete one module by April 2014. Similarly, math teachers with one to two years’ experience 
with MDC will implement five Formative Assessment Lessons (FALs) each semester and submit Reflection Guides for each, 
along with a videotape of one FAL. Teachers new to MDC will implement two FALs by April 2014. 

We are bringing all available resources to bear on continuous professional growth for all teachers—not just those in the 
pilot—in planning and preparation, classroom environment, instruction and professional responsibilities. Toward this end, 
the schools are taking a step-by-step approach in rolling out PGES, one domain and one component at a time. Principals and 
lead teachers provide training in the selected domain and component at the beginning of the month, and then principals 
and peers do walkthrough observations on that component. In PLCs, teachers and principals analyze the evidence they have 
gathered and plan next steps.  

Principals brought their August observation data, charted below, from their observations based on Domain 2C Managing 
Classroom Procedures, to their first PLC in September. 

Domain 2C Observation Data 

 

 

 

 

 

Domain 2D Managing Student Behavior was the focus in September, and 2A Creating an Environment of Respect and Rap-

port is the October focus. Data from these two components will be shared in the next newsletter. 

School Ineffective Developing Accomplished Exemplary Total 

Flemings burg   2 23   25 

E.P. Ward   8/9     9 

Hillsboro   1 8   9 

Ewing     15   15 

FCHS 6 17 7 2 32 

Simons Middle   2 18 5 26 

District 5% 22% 67% 6% 115 

Morgan Stephens was one of five Kentucky high school students selected to attend the 2013 Nebras-

ka Youth Beef Leadership Symposium in Lincoln, Nebraska on November 21-24.  The program is a 

partnership between the Kentucky Beef Network and the University of Nebraska.  Students will 

attend a three day leadership conference and participate in tours of feedlots, ranches and feed mills.  

Cargill has sponsored an extra day for the five participants to visit a feedlot packing plant and feed 

mill tours.  The selection process consisted of an application and essay.  Finalists were then scheduled 

for a personal interview with a panel of judges at the Kentucky Cattlemen’s Association.  The top five 

delegates were selected for the educational opportunity. 

Morgan Stephens Selected As Delegate for NYBLS 
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“…..we cannot 

teach them if they 

are not in school.”.  

Attendance:  Ours and Theirs 
While schools and districts have historically tracked student attendance, in the last two years 
Fleming County has tightened the focus on both student and staff attendance.  

As the chart below shows, we still have work to do to keep students in school all day, every 
day. 

In elementary schools, student attendance decreased in every grade level except first. In mid-
dle and high school, attendance decreased in every grade level except seventh and tenth. The 
three grades with increased attendance each show less than 1% increase from 2011-2012 to 
2012-2013, disappointing results for the emphasis placed on attendance by the district. 

The first reason that pops into mind for keeping students in school is the impact attendance 
has on finances; the greater reason is that we cannot teach them if they are not in school.  

The same goes for staff attendance. Costs to the district increase when a single administrator, 
teacher, paraeducator, or any other staff member is absent; more importantly, services to stu-
dents suffer. Every one of us is vital to student success. 

The attendance rate for teachers for the first month of school, August 15-September 26, is 95% 
for both the high school and the district. District-wide teacher attendance for the first month is 
2% higher than October 1, 2012, and 2% higher than at the close of 2012-2013. For the high 
school, attendance for the first month is 4% higher than October 2012 and 2% higher than at 
the close of 2012-2013. 

Let us each pledge to be in attendance every day, to create an environment of respect and rap-
port where every student is valued, and to provide rigorous, meaningful learning experiences 
that make being in school so engaging students cannot bear to miss. 

 

K I D S  F I R S T  

GRADE BASELINE 
JUNE 2012 

ATTENDANCE RATE  AND PERCENT 
INCREASE/DECREASE JUNE 2012-JUNE 

2013 

Kindergarten 95.12 94.01 (-1.11) 

First 95.28 95.70 (+.42) 

Second 95.78 94.58 (-1.20) 

Third 96.21 95.14 (-1.07) 

Fourth 96.28 95.14 (-1.14) 

Fifth 95.83 95.59 (-.24) 

Sixth 95.69 95.27 (-.42) 

Seventh 94.62 94.75(+.13) 

Eighth 94.61 94.22 (-.39) 

Ninth 93.60 93.55 (-.05) 

Tenth 93.18 93.20 (+.02) 

Eleventh 92.58 91.77 (-.81) 

Twelfth 92.12 90.30 (-1.82) 

“…..when a single 

administrator, 

teacher, 

paraeducator, or 

any other staff 

member is 

absent….services 

to students 

suffer.”.  
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Their music students perform daytime and evening concerts, drawing evening audiences upwards of 300 parents and com-
munity members.  They organize and chaperone field trips and competitions for students at all grade levels.  Their enthusi-
asm is contagious, as is their passion for music, for their students and for learning.  Their kids love them, their peers re-
spect them, and their administrators would like to fill their classrooms with others like them.  Their passion and motiva-
tion shines more brightly today than when they began their careers years ago. 
 
Each of these ladies has been nominated for and received many awards throughout their careers.  We are proud to an-
nounce the Chamber of Commerce’s 2013 Educators of the Year: Ms. Amy Bolar and Ms. Sheila Marshall! 

Chamber…...continued from page 1 

On September 17, Ward Elementary hosted an Ice Cream Social for 

Grandparents in observance of Grandparent’s Day. Students attended 

with their grandparents  and great-grandparents to  meet their  

teacher(s), tour the building and visit the outdoor playground, shelter 

house, and outdoor classroom. Over 120 grandparents attended with 

their grandchildren and enjoyed Dairy Queen ice cream. Many en-

joyed the beautiful weather outdoors in the shelter house while 

Grandparents’ Day 

Walmart Teacher Reward School 
Flemingsburg Elementary staff was given a big surprise on September 9 during their after school staff meeting.  They had been 
chosen as the Walmart Teacher Reward School for the Maysville area Walmart.  Staff enjoyed a cake and punch provided by 
Walmart and 20 lucky staff members were chosen randomly as winners of $50 Walmart gift cards.   
 
Walmart staff explained they understood that teachers are given the opportunity to shape our future on dwindling budgets.  
They understand and appreciate the fact that staff members shop at Walmart and wanted to give back to the community.  The 
staff would like to express their gratitude to Walmart personnel for the gifts and the kind words that were said.   

$50 gift card winners, listed in no particular order, are:  J.R. Price, Kim Howard, Tammy Johnson, Lisa Price, Amanda Pease, Ruth 
Ann Hurst, Jay Emmons, Susan Viens, Soundra Burrell, Megan Bramel, Missy Arrasmith, Julie Shepherd, Kim Mineer, Alison Man-
ning, Bobbi Jo Vice, Debbie Roberts, Sylvia Hawkins, Michele Hawkins, Sandy Reeves, and Teresa Montgomery.  Also pictured is 
Justin Hollingsworth, Flemingsburg Elementary School Principal. 



Teachers grapple with putting lesson plans into CIITS 
for the first time. The district calls for 30/60/90 day 
implementation of lesson plans in CIITS: with assis-
tance, entering one plan in the first 30 days; inde-
pendently entering one lesson plan within 60 days; 
independently entering all lesson plans in within 90 
days. 

 Jennifer Paige 11/2 

Paul King 11/3 

Brenda Royse 11/4 

Dana Hunt 11/5 

Candy Dales 11/6 

John Ramey 11/6 

Rebecca White 11/6 

David Lucas 11/9 

Deborah Roberts 11/9 

Johna Bacon 11/12 

Janice Flora 11/12 

Beverly McDonald 11/12 

Lori Throckmorton 11/12 

Kathy Bean 11/13 

Bonnie DeAtley 11/14 

Amy Bolar 11/17 

Anne DeAtley 11/17 

Jill Meadows 11/18 

Billy Spencer 11/18 

Minda Wallingford 11/18 

Angela Graham 11/20 

Lamont Taylor 11/21 

Jimmy Hall 11/22 

Tammi Boling 11/26 

Tommy Porter 11/27 
When you’re through changing, you’re through…. 

OPEN ENROLLMENT— 

Time is running out…….. This is just a reminder that Open 
Enrollment ends October 31, 2013.  Register on-line or fill 
out the application in the book and then send it to Dee Wil-
son at Central Office. 

The CCR rate at FCHS is currently 33.64%, 4 months ahead of where the school was in    
February 2013.  FCHS’s CCR goal for 2014 is 91%. 

Anyone recognize this 

“cool cat” from EES? 


